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Abstract

Background & Objectives: In recent years, one of the main steps taken to improve the quality of life, the participation of the disabled and
veterans in social activities and prevent their isolation in society. This measure aimed to increase their participation in sports competitions.
Considering that the Sports Federation for the Disabled and Veterans is in charge of the sports of this population, to provide better services to
the disabled and veterans, it seems essential to understand the factors that affect the performance of the employees of this organization.
Considering the close relationship between the federation employees in managing the disabled and veterans, and the transfer of their moods and
spirits to them, as well as the optimal performance of their organizational activities. In line with macro goals, nationally, it seems necessary to
study effective characteristics. Study on the performance of the staff of the Federation of Disabled and Veterans, as a study gap, to identify
interfering factors in the performance of the staff of this organization. The present study aimed to predict the organizational performance of the
staff of the Federation of Sports for the Disabled and Veterans based on psychological resilience and innovation.

Methods: This was a descriptive correlational study. The statistical population of this study was all employees of the Sports Federation for the
Disabled. Of them, 54 subjects were selected by the convenience sampling method. The Connor and Davidsonine Resilience Questionnaire was
used to measure participants' resilience. Akbarzadeh obtained 91% reliability of this questionnaire through Cronbach's alpha coefficient method.
Moreover, its validity was reported by correlation of each item with the total score of the categories between 41 and 0.64. Chupani and asociates
(2012). The Organizational Innovation Questionnaire was used to examine the variable of organizational innovation tendency. Chupani et al.
reported a test reliability coefficient of 0.7 per factor and the whole questionnaire. They also confirmed the validity of the questionnaire through
construct validity and convergent validity approaches. Lopez-Nicholas (2011) questionnaire was used to measure organizational performance.
The reliability of this questionnaire was obtained by Vazifehdust et al. (2014) using Cronbach's alpha coefficient method of 0.936. Furthermore,
the relevant professors confirmed the face validity of the questionnaire. The obtained data were analyzed using Pearson correlation coefficient
and multiple linear regression at the significance level of 0.05 in SPSS.

Results: The current study findings suggested that more than 60% of the research participants were male, the most common work experience
was related to the classes 6-10 years, and over 20 years and more than 42% of the participants had a master's degree. Kolmogorov-Smirnov test
was used to evaluate the normality of the distribution of variables. The relevant results indicated that the distribution of variables was normal.
The collected results signified a positive and significant correlation between innovation with organizational performance (r=0.79, p=0.001) and
resilience and organizational performance (r=0.74, p<0.001). Innovation and resilience could also directly predict organizational performance
(ADJ.R?*=0.76).

Conclusion: According to the obtained results, with the increase of psychological resilience and innovation, the performance of employees in
providing services to veterans and the disabled increases.
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Copyright © 2016, MEJDS. This is an open-access article distributed under the terms of the Creative Commons Attribution-NonCommercial 4.0 International License
(http://creativecommons.org/licenses/by-nc/4.0/) which permits copy and redistribute the material just in noncommercial usages, provided the original work is properly cited.


mailto:z-nikaeen-soprt@iiau.ac.ir
http://creativecommons.org/licenses/by-nc/4.0/\)
https://www.jdisabilstud.org/article-1-2621-en.html

[ Downloaded from www.jdisabilstud.org on 2025-07-15 ]

AFEON) VP e S50 Sllas s

o) g5y e VEes obl bas s Las

o3Il bl 5 0L 5 slas (3555 O smml 38 OLSHS sbojl s Shae oo i
ol 5 sLE0Ns,

"z g el 2P e O ol cioy* Vealy olakw el

i 5 o 5
RSPV R W B G PRI SO S O PN SPCVR PR P S
z-nikaeen-soprt(@iiau.ac.ir :J g étws $ &aLLI,"

ACREPIVLV NI O EIE SR IO Y

eJ._.S?

by s B4 g OB 5 OV sk (3555 ey LSS Shas 3 S5e Jolse S DLl 5 ordslas 4 g Sl mleds bl )2 1048 5 4
B3 asls 5 B0y sl elal O3 5 o ghan (5555 8 el p QLSS o3l s Shos o iy ol oo ) Sl

S5 OF 3l Ll s 51 a8 dsls L8023 03l 5 OV skan 3355 O smmelydd QLSO alas 1y g (LT dnaler 55 Soncas £ 3 GRS bt gy p e
QYY) 0LKes 5 bz sloile 5505 folitn o (Y0 0 ¥) O g 5 58 (650l doliian ol (6, 803150 (5o 515l s il o 2w 33 & 0 Sy gt
Bl b/ sl g5 sllas o 53 08 Jas 8o S 5 Oty (Kot o Sl ol b Laosls 35 (Y0 1)) VS m 3 ) Olajlon > Shoe Sl
Aol oy V4 43 SPSS

s (1= V¥ 5 <y e ) loslo s Shee b 55l 5 (=2 V8 5 p<y/e 1) sl 3 Shas b 6515 o 5ylbine 5 oo (Soan 303 L8 s tlaasdly
(ADJLR?=+)V$) &S s i 1y Gloil 3,50t s 5 sboty 225 (655100 5 (555l (ioenn 23,15

b Gl Y ka5 0L & laselads )3 OLSHISTs Shas (sl 5 L0155 oslob (Rl B L codelnssy s & 4z 5L 15 Sams

OV sk OBLL (55l oloile s Shas (23 LS0155 5os0b tlaelsadS

(https://creativecommons.org/licenses/by-nc/4.0/deed.fa) JMalloys ¥/+ (551 5 —sloi 5 smes o o8 ond ST s b e G ol - 51530 olalas aloes <V ¥A0 © sl b gies jLESH o
S 1 5 ol e (53l b (oo By el sl B8 1y e 3 et 5l g oS a3l L @ oS el 05 2

\



mailto:z-nikaeen-soprt@iiau.ac.ir
https://creativecommons.org/licenses/by-nc/4.0/deed.fa
https://www.jdisabilstud.org/article-1-2621-en.html

[ Downloaded from www.jdisabilstud.org on 2025-07-15 ]

OLE 3o 2 S3e Jolse anlllae &cn) 5o ol dey o Jloay
SBotask (e S5 olsea L 5 OV ske & sl ts
s O3l ol QLSS5 Shas )3 Sl ol yo 13,8 plonil
(Y) 555

Slaise 5 olsle Sl 5y 0 ST sl 2500 | T a5 Ses
Sie O s b 5]l S o S o i a5 lejl Cilises
et O 0le) 31 st gloysn Jsb 53 3,5 5355 00 1)
OV shas (2555 O gl pd ozl (25355 (SO sl (V) s e
S 5o s Sapo bl vgn s bl I 0L
SR Ml 5 o Ao e 53 20, ool ST sl < B0
5 K ol (ooladl Gl pasls dan s 53 3555 i
0l el 538 OB 5 OV ke Arelr o 3 sl
Rl 23Y 5 31 el Sl o)l gon QLSS s Shas (S8
A LS S E ol O e slapleila 8,03 55 Olejls
3 Sl s e s OBLe s 0¥k s lals
Sl Joams (oS Jalys L ER S OUT sdae slacos sdoes
5 oLa8 sl 4 (s (Gpw 51 Olsl3 Slaauia 5 Oyl 5o
spice OBl 5 OVslee Oy b OLSHS 5o (58 ol
()

3 Sl s e RS OBL s 0¥ s slals
Lol wls 5 Ll 5 i 5 swSG 1 OUT siais (slacys pos
spbgn ol K03 (s 3l Ol Eupa 5 3L S Slele (oS
OLSH S a2 1) sl ()18 el 5 5LEd O sl yld QLSS
3 052 S Candse Ll OV ks b oagrlse 5 Oloile ol
oz OYshas b ol oo Bloyl @ el 5 disan (55l 5
) gt i (60550 (0T laslods 53 Slas S50 Jalse
Sl felse o sMe HLSHS s3-Liolg, cwdh gl )l gl s 1
shbloes ol ge 4 ax 55 (68wl 5 5LaS 51 SL Ol D
Gbadely Jlas b das e a8l Sl ks Jolse o,108,50 «
o Sl 4 gl ol g sl S o | O
DL b ablie 53 cote S5l a3 5 plible Jule gyl
Sladas Olg) Dl Lo )3 o 9 e (§ e 5 ol b S
50 M o e QLIS Dlgsn uslob (1) 25500
Sl IS el 5 Coew Ll i 1S sl e 3B 1) Ol
32 0 O Saaiipe gl sl Bran 0T 5 oo 5 S 550
alia (sl s (5l das Lyl | 0leslu (850 5 55l
S O b i el oSl S e S8 plajls 4 S L
o 5 S5 Sl 31 OLISes 5 pdil daddea (V)
(o S Koz HISL SIS plsl , dmes 5B oL
1y 55 Oloy Cusd 505 S ade I8 51 a0 bl 5 25-Lioly,
3 Shes g Ba L OLIKen 56,00 fass . (VY) JiS i
O S ol Ol et gl Sy bl guslob 5 Jas
sy Glae oo Soan QLS ad 5 Shas 5 5510t

4. Resiliency

dadde \

ol 4873 5 bl Conids 5 o oee 5l el )l sl
Gl (25 ) e i has 358 p s SIS 5 aS
5 Flal Gloy Olgen 5 35 35 B 5305 sl S
5 0L L(Y) sl sy Cabq- 03 oylsen pdol IS bl
ol 3 58,5013 canale e glaollus s (2 Y slas
S (kS s b G pae a5l b
AY) L, plaal glac Jlas s

5 Cdslre gl 53 5 Cslas Sl amelr dlbCSLS Clea
5 Wolsb a fﬁg’” Ly 553 oLl ol e ol slasy s, s
HNrmim) Conds p s g3l ale Goen i o (Kol
A s e 4 3108 LT sl 5 S5156 Lty
313055 (S5 bl 5 gy oISl gl oyl Jlezil w0
SN ol (1) el 2l 3 e b anslieys Jgkae
WS 5 ootz &2 clea 0L G 5o ' SO0,
Sde salise fln (Ko Gl il S0 Slss 5 Slaver
()

Ul ey 53 ddandls  go sl 6u¢@ 3 e sl s
slacdlad 53 0Ll 5 OVskee OsbeSilas (SN coiS
Lol eSlie 2ol camsl 55 OUT sl 3l 51 (g, Solar 5 slaza]
() clos g o255 Gaeol) dose 5 505 00

Slosus Coenl 35,5 slacJlad rl;_;ﬂ Cdghas hyls ol 3l (gl
el 33 ol Gl e S 5 Slays (Glabuns S e sDhe 5 350
55 0T ol 5 Glemar Gl ol oSS ) glaieay Jule 0l poa
CSHline 5 Ml s (s s CSHLis .54,:?& O3 b
oDl 350 IS 55 5 e S sl (63,5 Lyl T elana
G5 Db (0) ks olpena 1) O 5 OB Sl
5 OV bne (53 OF e 5 ) (2355 e 0BG 5 0¥ e
5 Bptnw (acaadpe 5 oo b of dhaulse o ol OLLL
BERE N P-TRE JU R VR P V.A\JB Sl 5 el glajlsla
B s sbadle gl 5 8 eSs Aoy slee)s>
Oloiler ol OLSHS . (8) dlide 55 353 O glles 5 e C}L
5 Al OB s e (B35 SEeS s arws 4 dgae
han 5 4oy (Sl Olerd B8 s Sl Gld
o (51 o5 sl 5 2555 ibise slaand; 3 p3Y SIS
5 5 Ol (23 S5 s < A3as & OV sk 5 OLLLr 3T
NG JE-R I VG N EY

S el g s Ol 5 0¥ s 4 g Sluyolads gl s
ar ol Ay o e & )b J.:iiis bl ol OLSHS s Shase
DL 5 OV shan b 3y 55 5 53 O gyt QLIS SIS B3 )
g pbl iamen (a0l @ 3 Ol 5 OV JUl
(e 5,28 55 5 OUS Oldal slanly 53 33 Sbojle glac e

!, psychological Disorder
2, social participation
3. Job Performance


https://www.jdisabilstud.org/article-1-2621-en.html

[ Downloaded from www.jdisabilstud.org on 2025-07-15 ]

s oblan 550 55 (O gulyls ol OLSHS 8505 S dal 5 5 (VY)
O OB ey S S st G wldpldl Slided
3305, OBLLr 5 OVslee Gsenl b OLSHS s Shae 5 Jelye
L0, 6oslol daly s i Dua b ol dadlas cpl by
5 0Vskne (2555 el DL Slosle 5 Shee b 6)sT5 5

b 8 o)y 0kl

worr Y

Pk Gl Al 3 Soen £33l o5 il Jhas
dsls 125 0l 5 OV slae 2355 Ogemlyld QLSS sles |
lael slusS 05 905 gdoes Clows 5 4 0 mi.g 15 gyl slaws o
SISl 1A el Sl JS @ oty (5 S gad Shas canal
ol Sk a5 Sllee dnils s 4 Ll i OF
OB 5 OV glas 5555 Osemlidd slay b oy Ln)l87 1515 0
ol G 3 s 5 sl )8 Rl Pl G Bl 23l
eSS s B8 sl 5 basliien p O eSS a8l
D3 Jod ot ol praghy BN Sl g baaslia
ol s 5l Sl alas ) sba oBhses s ol
L isgell @ Olmebl (ol 103 8 St bled @go 55 5 038
s)}'@? &) Lle dal g3 s s OUT e Mbl olad & A 030
Wy 8 andllae ol 5> 3 sl Laesls

35 b ol (Y0 0 ¥) T3 5 IS (g5l debiiw =
Ul lde opl ad asle Gawdogs 5 S8 g Yeoor Jl
L1 53,8 0 3100 1 il Con o g ode 5 25 b (5550w
() 803 Jale LIS 51 a3 gy s Lagl 51 eS8 pa ol o1 YO
35 bkl Bals g3 e (shualy (0 6,05) e SLSTL
Ol s g b Goalob dhasplis mio ol Lol YYOUYO
UL Oy 5 Pl Siads (55510 sasolis g
210 5 L355T st o3 Lo S ST G b3l ) sl
NG G bdlshe JS5,00 b S a (Soer e 1y O
Gl G byl 1y asbitin n  SLL 031,81 (YY) L5 S 218
P San Grsn O o) 5 3580 st do 38 Floy S
YY) 25 2 /PFG ¥ s s S8, Lo S

(V) OLer 5 Sbsr slosle gosls a0 il Saalitnn , —
5 Sl Bl 3l Sl sl @ SRl S ke s Ly
b (gl s 4S5 )15 g sdis asliiin (ol LS eslizal 1)
(0) G3lsn Sl B (V) Clbies SLlS 5 o ST slarsagy
5 s oIl gLl i Oliel il ol ghoaws
OLen 5 Sbsr ol Siiasd (555000 shasglis S ol e
3 ey alidian g IS5 ol g SOSS s 1 05051 bk o
| Kan 2oy 5ol ol Gebil ol rmeen 055 sy 4V
(YF) W38 a1y aslidw p ol

ssbiea (YN ) (NSO lole s Shes Lol —
(YY) VS y) bty 51 Sl 5 Shes ot

3, Connor ,Davidson
4, Lopez-Nicholas Organizational Performance Questionnaire

v

Sl 03,8 Lasine R COUPRN L CI () )b
(V) ol Slajle s Shee o glsbme 5 e 55 gl

el sl (ol 3 Shee Cou s T Jolse s )l
N guames 8yl 5 b 6l Lol BT )85 6 xe sl s
slwl bagsa pals o oluyoleds s s 4 ,0wn S sl wlods- |
(V0) 355 Olejlr SO (gl dod sladal

ol gy aexdl (wws Codgdeee 5 ()bl C’;\}a
5 OBLLr 5 OV shae sl 5355 S Ul s 3 5Y (5518 kLo
04303 93 ESHlin oS ol Sgs Wl g 3 panaSte e SIS
bbb Osemltd L(VF) dase Ll 5 Sbeow Jskas 3130 s 1,
St (53t Gkl (bl o e 5 o3l ) eslind
Ot ) s b wdls Lo sa plps | ol JUe 515 5 S ST,
Jisa 53 See Y slacslu ) (DU 35 e G250
sl V) 355 OB 5 OV shas (e 53 (05 ey a5 O
Oeed & 5 258 0 oS Olaabl b pladeows 5o Sy falS
P g a3 V.A)Llf)& Ly s OL IS Le o Ll 55 s Jds
cb"” See W COA) 380 sz LT o 06, ) Ken
2 oV @ i s e S Bl gl b ladsl s
Ll dal g

plins 5o LSyt s Slas 5 (55505 3 s 53 OLSer 5 015
syl eS8 s Slas d@;.-ji)jé-):ﬁﬁt bl 6))T)3 Lzdl s
568l o B Bua L olSen 5 "ol G s L (V4)
bl Hgba ol plis Gl siS cme s Sl s Sles
Olsea 6))T)3 el gladla js )l cmes js o ULEJL;))T};
S S5 5 By Cuje sl 55 S50 Julse 5 bl 1SS
5 ;,qu&',\wpy,@jj; B3 (Y0) 2580 ke leds-
s Gasle &S syl oledl oY Ll (e oleile o8
0358 (68 Lol Lo il & ol (5568 (sl 2alsl
oloile 53 G315 dn s ot s s i plasl ol ol
O, L plagloile oS o tcnl Sl (93L) Coenl 3
5 A gl Jaos G i 4 SIS e S s e sl
(YY) K5k Gdawe OTL 1 355

s 4l sl o sllee Clual 31 (SO 235,50 SO sl 3
ol ol g lesls 513 545 5 Shae 300 5 ol 3l 6l obacnlon
S Gl 5 S sbly 53 555 S5 Sy a1
5 OVslae 335 Osewlyds Olbls (Y)) dibs o codeds
oo 5 Sl 55 Bl 3 L sl ) ol slaes S 0lLL
ol O s Slas 55 Eol &S olge s gyoplyl thin
Ol 5 OVskae & g slusoleds O Jlise 5 O el b
L cws ol 1 ol fass rL;é:\ Coenl 5 Oy0 s e
Goslob olslp b 5 coenl @ axgl a8 Ol
e s 5 5L b ablio j3 shiblowe Jule W ssLiols,
Lol Slual 5 iy 5 b ge 3 Gosls 2 5 LT o)

!, Innovation
2, Megat


https://www.jdisabilstud.org/article-1-2621-en.html

[ Downloaded from www.jdisabilstud.org on 2025-07-15 ]

2ol IMEl Glssas oy By oz olis w355 0350 5
03T b b is 1388 002l 5 0 5ls pss 05l b allas-
2t G\ Bp  arsl b e i panlidy Sl S
St o 53 B8 s 05 S5 5 O gty (Sorod b
(23 Sk V4 &e SPSS i3l 55 /00 sl ¢ 5

sl ¥

SMaxs 5 (Al e s e Sl B o) 5 1613
sl 0l 03ls OLES Y Jada s WaediSS 4

b Glan,s a8 55l g 03 asliliv y ! (YO) Al el
(V) Gilye SLlS B () Wb S 51 o ST 5, lein
S bl s Shas shmsglis i @l el Ll old (ghudiws
Ol bl Sims Slojlu 5 Slas suas0lis 7S ol el
FloaS Gl Jaa) ) eslind L 0Ler 5 cangsaily bawys
Lo 5 sl ol s Slisl 5 om0 2l 5 dol Camsas +/AY

A(Y8) oy b 0 Lo a5l
3ol Glre Blaol ( Sle) o 5 Ll 5l eslissl b Laesls
03 g ot on Mol s Llowt g5 bolinl LT 5 (515 dao s
(oI5 s oels e Jele b aly 5 s la i

LaodieSeS 8 o a5 (6, il (i Lo ite o 55 5Ll LY Jsdr

doys Sl 5y JUESH
v Y 35

sy v¥ 5, Gl
Voo 0¥ Foore

4y o Ju@u&f

YV/A 10 Jles b s

\37 Y Il ss b b el

YA/ 5 dt.ﬂ;:; Gesple SIS Bl
YV/A 0 Il Gy 3l 2

Voo 0¥ €

v Y b8

fY/5 s Ll el )18 )
Yo¥ X S5 e
KK 0¥ § oz

Shre Ol 5 o Sle glaesls il ad)l wld) S
Y Jsd= ww\ujjfjd;gfjabwm UR LSL‘“):’:‘-‘
w‘omu;)bf

Wl s g 50 eSS0 o y38 0 3 oo o) Jode 4 a2 gk

Ao dlees B s olib 4 by e Site j5be i O
SHde eSS Ld Ao pd¥Y 5l G s o Jle cens

i mannlid 5 S50l o570 g3l ol omds i st (e ie o 55 (gla yasLi LY Jsd

p e zZ Sls Gl ool ool JUECH
/00 VA VAV FV/A Sosls
/A /08 Y ¥4 VE/5Y st
AY4 AR VY/AS YARA 5> Slos

.wnumjuﬂ;wwg,yﬂ@

ol Y gt 53 e by @jjjél)b asls ¥ J g 4 a4

TSR PO CA VI PUVRVR CIRVE U JUER J PRPS

Sleile 3 Shes sl Sl B
./vq ./OY \ LS)}T);
v/ V¥ \ S }Tub
\ bl s See

Jﬂwwu’:ﬁ Olf oy $lp - dils Jﬁj&lﬁjbﬂ)ﬁ&.‘«l&.

S 5 6515 o Sololine 5 e [Souman ¥ s ulsd

Y


https://www.jdisabilstud.org/article-1-2621-en.html

[ Downloaded from www.jdisabilstud.org on 2025-07-15 ]

el 0l th)bfv J}JP- DL QT@[:J A oslanl

S o {5 &5 o 5160510t 5 sty Gkl Slesla

sl 3 ,Shes b 5008 5 555 G Al gy sl 0800 o e S5 o gl ¥ sk

bl ol 3 ikl b ol

.Qw,y Bl VIF poMa [BIEER 2550 . . R
O3l o3l ld S gl sl
AN — VAV - Y0¥ —%/8¥ <ol s
\PA VY VYA <v/ee) VY /00 ey <0\ L;)fbs
VY \/YA <v/er) o/vAa AL ¥ YA sl
ADJ.R?=+/V¥# R2=+/VV R=+/AA a5

2131 351 (YV) il gr 2 5o 50 0T i > Sk 0 JLisey o
ool als3 5 Llesls dra 55 |y s Jo slge 35 (555100 b
05 iy (V1) Lowed Seslie laoee 5 Jal 0 51 80 HLES
e 331 Sleel 55887 55 505 & Lwadle Cdshae bl Comax
b OBl e > S slae (515 0S5 (S VNS &
3 03l ol laain (Il mle 55008 5 gunSG 51 Madles b
O g0 5 0V s o3 S comlin 555 SLalias 35S
Lol (sl L (A) LS o 4l go SOSC20 5 Blewa L1y 3555
IVCRCIVIUR DI | P WASTR PRLE, L VRPRE A | B S Wt I
235 6olol bl (oo (sla Sy 5 Lo b6 0L > )3
b s Bl 5 wS e SaS olole s Shes s 5 b
s — s Il 613 3 55Tl sl Bl das s LSl 1 Ole sl
3 ML 5 (500l o)t d0l 5 e Tl 2 5
5 Jbb eS58 slob sl e sdiSlhag bl d b e
Sl s Shas dies cpl &8 WHls 50 555 (68 e 5 el
(V) el dalg oo |y ol s

slesbo 3 Shas b 55515 o 33 0L sy ol ol (pigeen
(s ssbr Sy0l5 5 3513 Sgzs Siblas 5 e (Soen
EE Lol agh Sbadl A e i 1 Slesle 3 Shes
ol (sl kbl Lol .o poner OHKan 5 015 2o
V) 5l eS s s Sles g5y 30

Sl O bl 51 xS 5 amalr 53 (B3 pmed 5 Ay Sl
S el OVee 5 OB Sl 5 Gl i
Celon glaslslo 5 bt i 5o 5 Lacas 3 AL ool o
LSS ()5 slae) g 3 il 313 55k a3 b S
iy (5) At W) 55 o sllas el B 15 5 55 slac Lo
Al I Olpea 0 mlbdd 358 Ghoee S g (o) A o0
Sty 5 ekl 5 e 5 Jsol Coppds b 5508 53 (2505
oY el ) der cpigen 1S b o |y Wlss Ll S1sTp
2 Sl sl Y 85800 B sl aal 3 |y 8555 eSHlin sl
Dyl Sosls boobel OYslee 5 Ol 5o 555 slac e
SLaen3 )3 5 Slaadsl 03 Se3ly im oltins o 30 4 S5l
S e o D) g0t 4 5 QLSS o 5 paasS 5 26 (5510
st 2lab Olole las js bagsls Sl colem 5 L
ey ()1 SS 5 o oSG LS ploil Aoy O 53 oS 3,5

Sl gy ko Oamdly s Osei ¥ Jsda oledbl b
I s bl s bele s oy bl Sees
P</rN) Sasls sl ol s e 6)4;-(..& 03555k Koo
Oz ol sy (B=1/¥0 p<rye ) Soslob 5 (B=1/00
5 Gosle Sl O SIS 550 V8 L ol ADJR? Olje
S o i 1y ool s Sl S0bls 31 o3 VE (5500l

JOPS
Oy QLSS Sloslu 5 Shas sw w2l i gh 3l s
Sl 5 s3Il ulul OB 5 0¥ has 3505
il s Ses b 23-liiolsy @oslol cp ols olas b o
il $IDL mean 315 3y Solslae 5 ke (Koo
Sasi bl LS Lo L Sl 3 Sles ks 5ba
o5k 2 OF) o ODSen 5 (5520 dalllas b 50>
Sran QLSS Jas 5 Shae 5 535100 (g 03,5 jasetio ol
Doy Geos s b by el pimen )03 35 Jlsls o
5 ede 30 s sl wals Ol &S o puen O
V) el Sl s s 5 lsbas

o Jo Sa 55 ) 331 35800 e 5L5 (S5l s
St o8 e 3131 ol S sl S b bl (51 ol
@ﬂjxgb}wj&awwaﬂwsﬁjgoww);
iy O LSS 5l b L Ll S s
e G g (St b oo 313l sl @315 IS
Lol i 5 Shas Sl Compe il pl 5 g S5 B e
23 ol 5 i 03 SSHlhe Conal @ gl (V) 25
OBl s 5 Sl o gl () 5 (sl slaas o
kS 5 5 Shes spe & sFLI0L, GoslOb Vs
Ll g5 oo alens ol LS o SaS G gy b (ol OLSHS Sl yolods-
(s sl & OBl 5 OV as iy o 5 Sl 5
AL €l Ste 5 gr sl S

SS 633 Jrd OIis bl ys (655l oS el oL 3l
Gl A8 s 3515 andad LapT Jid 5 Shas @ alns ol 5 o0
Syl o oS LS el e i 51 S W s
o3zl b Ol 5 o0 9 5 50 o0 S18 > o dads Jilos b agrl e 53 o) 3
sy Al Jad (S5 b mla 5555 Je ) (SC Olgea 0T


https://www.jdisabilstud.org/article-1-2621-en.html

[ Downloaded from www.jdisabilstud.org on 2025-07-15 ]

é‘.ﬁ)-\s‘g ,g.wa"" 1
OB s G Sl s Fee S Sl ol )l
s S8 (L3S Lgud 1y OF (g1l gy 5 Ll

basls Vv

OBUSES 3 5l abeals, 5 SN ugl

Ol dly oDl 31T ol (6 87 &aboLUL 51w S s -l
25 et 4 o5 sddole; M wllasNe sl S0
22 30,8 il Shash bl Sledbl oS Ko sl des
S A3 0als 33l 4 Glawbl ol (s S eSlis O 55 bl &) 50
Lol g3 oslil i sh 5 sel Sl s Lo dle e Dol olad
Sp pb 5 b o m oley syl

i e pBueseS s

sasl dbeols,

el Ll BB el ol

g'l;.a sLas

I ablis LS @ Sn LS e pOlel QN
Sb e

T b5 5 00 st Glakapa Ol Glags o) Jle gl s
el 025 sl Slesla b sl

OB 5 S s

055 5 ) O8N5 o 35 (Sslmaz |y aosls Uyl bk
p\.@;;jr}w ulf.km.:y .x;;ﬂ*&j}:)uﬂ, sdalowsas (glassls
OBhs s hen din g ool Jan wd poaws s 5 s

3,8 a0l 5 Bl |y ol dd s e

References

L QLSS 5 Shas 3 5 il 5o ol ol 22500 ook S5l 5
SO 5 el 2S5 L;La)tS;)mwﬁfb,- (YA) JSL asls of jona
L 313l (2555 <SHlie gl 05851 lysly glajs, 5 Laakil b
a3l

3o 3ol ol Al b 5 a2, Bsysl e al 3 1y ol 13 o)
Lol 5o e OUSHS 5 oo 35 &0 s o 5 L
S 2Ul5 Al 5 Jpames 5 ol a2l (a3 (5o5l5
308 SO slbld Ll 53 6 S0 Slaale 5 b S
05 sl a3l 0B, 5 B8 oladass )3 mils)l 3 Llse
U Ll 5 o 6315 M) tizs Jaows ol i (510 2005 o
Laols 5 &S a2l 5 Sedul & o s bl |y Olejl
aby Ol 5 OV das 5555 S0 sl s L(VV) didw 55
sy b5 5 g (B k) AS 5 oS hang 5 p S
analr OB 5 OVskae 2 5 5 Mellim slaas o 5 G35
b eSHlie Joged Colginn 5 kS 5 g0l SRl ) slaiesy
SO 5 Gaslp s L s o pan 5 53 505 gla s
i 4 B A sl | gl sl b il e M S
555dee 3 5gy amips 5 Olosle Sltal & 5 5 sl g ity
23 e GV glas 5 0L 4 Sleyoleds

Sz 0

5 lalsy @oslob lpl b ol ash sbasl ulul
Nrs 5 0L 4 sleyobas 5 oS 5 Shae (g5l
Rl ol

1.

Culhacik GD, Durat G, Eren N. Effects of activity groups, in which art activities are used, on resilience and
related factors in families with disabled children. Perspect Psychiatr Care. 2021;57(1):343-50.
https://doi.org/10.1111/ppc.12569

Khosravizadeh E, Latifi J, Shahmansoori E. Environmental and strategic analysis of veterans and disabled
sport board in Hamedan Province. Contemporary Studies on Sport Management. 2019;9(17):163—76. [Persian]

Mahdinejad D, Savadi M, Saibani HR. Analysis of the role of psychological capital components on
development of sports participation of veterans and the disabled in Islamic Republic of Iran. Sport Psychology
Studies. 2021;9(34):215-34. [Persian] https://spsyj.ssrc.ac.ir/article_2224.html?lang=en

Heydari Y, Samadi H, Dehghan Manshadi M. Relationship between level of physical activity with self-esteem,
body image concern and body appreciation in veterans. Iran J War Public Health. 2020;12(2):133-9. [Persian]

Battalio SL, Huffman SE, Jensen MP. Longitudinal associations between physical activity, anxiety, and
depression in adults with long-term physical disabilities. Health Psychol. 2020;39(6):529-38.

Sotiriadou K, Shilbury D, Quick S. The attraction, retention/transition, and nurturing process of sport
development: some Australian evidence. Journal of Sport Management. 2008;22(3):247-72.

Zandi M, Rajabi Farjad H. Analyzing mediation of organizational entrepreneurship in effect on organizational
innovation on organizational performance. Journal of Human Resource Studies. 2020;9(4):103-22. [Persian]

2.
https://smms.basu.ac.ir/article_3113.html?lang=en
3.
4.
http://dx.doi.org/10.29252/ijwph.12.2.133
5.
https://doi.org/10.1037/hea0000848
6.
https://doi.org/10.1123/jsm.22.3.247
7.
http://www.jhrs.ir/article 104222.html?lang=en
8.

Tayyebi Sani SM, Siavashi M, Ameriyan H. Designing and fitting the structural model of organizational justice
impact on job commitment with mediating role of job involvement in sports federations staffs. Journal of Motor
and Behavioral Sciences. 2019;2(1):45-60. [Persian] https://www.jmbs.ir/article 91798.html?lang=en


https://doi.org/10.1111/ppc.12569
https://smms.basu.ac.ir/article_3113.html?lang=en
https://spsyj.ssrc.ac.ir/article_2224.html?lang=en
http://dx.doi.org/10.29252/ijwph.12.2.133
https://doi.org/10.1037/hea0000848
https://doi.org/10.1123/jsm.22.3.247
http://www.jhrs.ir/article_104222.html?lang=en
https://www.jmbs.ir/article_91798.html?lang=en
https://www.jdisabilstud.org/article-1-2621-en.html

[ Downloaded from www.jdisabilstud.org on 2025-07-15 ]

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

Vahedizadeh M, Aghae N, Elahi A. Strategies for developing financial resources and income of sports
federations in Iran: findings of a qualitative study. Sport Physiology & Management Investigations.
2021;12(4):153-68. [Persian] http://www.sportrc.ir/article 129047.html?lang=en

Asli Azad M, Rajaei R, Farhadi T, Aghasi A, Shahidi L. Investigating the relationship between hardiness as
well as resiliency and burnout aspects in the care givers of the physically, mentally and multiple retarded
patients at the welfare organization in 2015. Community Health. 2016;10(2):24-32. [Persian]
http://chj.rums.ac.ir/article 45784.html?lang=en

Collier DY. An examination of the impact of diverse internationalization experience on organizational
resilience and a test of the resilience architecture framework [PhD dissertation]. [Auburn, Alabama]: Auburn
University; 2018.

Inzlicht M, Aronson J, Good C, McKay L. A particular resiliency to threatening environments. J Exp Soc
Psychol. 2006;42(3):323-36. https://doi.org/10.1016/j.jesp.2005.05.005

Ghaderi Sh, Rostami Ch, Ardalan A, Pashai T. Predict of job performance and resiliency based on personality
characteristics. The Journal of Kurdistan Nursing, Midwifery and Paramedical Faculty. 2016;2(1):48-58.
[Persian] http://sjinmp.muk.ac.ir/article-1-75-en.html

Rastgar AA, Bagheri Garbollagh H, Eynali M. Analyze the role of strategic initiative and resilience in
organizational performance. Journal of Strategic Management Studies. 2020;10(40):107-28. [Persian]
http://www.smsjournal.ir/article 101781.html?lang=en

Poursadegh N. Identification and prioritization of factors affecting the open innovation in the insurance
industry (case study: an insurance company). Iranian Journal of Insurance Research. 2018;33(2):65-84.
[Persian] http://jir.irc.ac.ir/article_70963.html?lang=en

Edrisi H, Amir Hosseini SE, Hamidi M. Modeling the relationship between motivation and barriers to
participation with athletes' mental levels and their behavioral involvement in disabled sports. Contemporary
Studies on Sport Management. 2020;10(19):69-81. [Persian]
https://smms.basu.ac.ir/article 3559.html?lang=en

Moghadam Bagha S, Khodamorad Poor M, Yektayar M, Salavati A. Open innovation lean canvas in sports
organizations. Sport Management Studies. 2020;12(63):17-42. [Persian]
https://smrj.ssrc.ac.ir/article 2061.html?lang=en

Donbesuur F, Ampong GOA, Owusu-Yirenkyi D, Chu I. Technological innovation, organizational innovation
and international performance of SMEs: the moderating role of domestic institutional environment. Technol
Forecast Soc Change. 2020;161:120252. https://doi.org/10.1016/j.techfore.2020.120252

Tuan N, Nhan N, Giang P, Ngoc N. The effects of innovation on firm performance of supporting industries in
Hanoi, Vietnam. Journal of Industrial Engineering and Management. 2016;9(2):413.
http://dx.doi.org/10.3926/jiem.1564

Tajuddin MZM, Iberahim H, Ismail N. Relationship between innovation and organizational performance in
construction industry in Malaysia. Universal Journal of Industrial and Business Management. 2015;3(4):87—
99. https://doi.org/10.13189/ujibm.2015.030402

Laforet S. Effects of size, market and strategic orientation on innovation in non-high-tech manufacturing
SMEs. Eur J Mark. 2009;43(1/2):188-212. https://doi.org/10.1108/03090560910923292

Connor KM, Davidson JR. Development of a new resilience scale: The Connor-Davidson Resilience Scale
(CD-RISC). Depress Anxiety. 2003;18(2):76-82. https://doi.org/10.1002/da.10113

Akbarzad H, Akbarzad D, Panahali A. The relationship between organizational commitment, resilience and
mental health with job burnout fire department employees Tabriz. Sci J Rescue & Relief. 2014;6(3). [Persian]
http://jorar.ir/article-1-194-en.html

Choupani H, Zarekhalili M, Ghasemi A, Gholamzadeh H. An investigation into the relationship between
intellectual capital and organizational innovation (case: Toseeh insurance company). Innovation and Creativity
in Human Science. 2012;2(1):27-59. [Persian] http://journal.bpj.ir/article 523695.html?lang=en
Lépez-Nicolas C, Merofio-Cerdén AL. Strategic knowledge management, innovation and performance. Int J
Inf Manage. 2011;31(6):502-9. https://doi.org/10.1016/j.ijinfomgt.2011.02.003

Vazifehdust H, Foroughnejad H, Khoshnood M. Effects of strategic knowledge management on innovation
and performance of registered brokerage firms of Tehran stock exchange. Iranian Management Accounting
Association. 2014;2(8):157-69. [Persian] https://jmaak.srbiau.ac.ir/article 7529.html?lang=en

Kim DH, Yoo IY. Factors associated with resilience of school age children with cancer. Paediatr Child Health.
2010;46(7-8):431-6. https://doi.org/10.1111/§.1440-1754.2010.01749.x

Navid Adham M, Shafizadeh H. Investigating the relationship between strategic thinking and intellectual
capital with an attitude toward organizational innovation among managers and experts in Tehran education
areas. Technology of Education Journal (TEJ). 2019;13(4):881-90. [Persian]

https://jte.sru.ac.ir/article 1064.html?lang=en



http://www.sportrc.ir/article_129047.html?lang=en
http://chj.rums.ac.ir/article_45784.html?lang=en
https://doi.org/10.1016/j.jesp.2005.05.005
http://sjnmp.muk.ac.ir/article-1-75-en.html
http://www.smsjournal.ir/article_101781.html?lang=en
http://jir.irc.ac.ir/article_70963.html?lang=en
https://smms.basu.ac.ir/article_3559.html?lang=en
https://smrj.ssrc.ac.ir/article_2061.html?lang=en
https://doi.org/10.1016/j.techfore.2020.120252
http://dx.doi.org/10.3926/jiem.1564
https://doi.org/10.13189/ujibm.2015.030402
https://doi.org/10.1108/03090560910923292
https://doi.org/10.1002/da.10113
http://jorar.ir/article-1-194-en.html
http://journal.bpj.ir/article_523695.html?lang=en
https://doi.org/10.1016/j.ijinfomgt.2011.02.003
https://jmaak.srbiau.ac.ir/article_7529.html?lang=en
https://doi.org/10.1111/j.1440-1754.2010.01749.x
https://jte.sru.ac.ir/article_1064.html?lang=en
https://www.jdisabilstud.org/article-1-2621-en.html
http://www.tcpdf.org

