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Abstract

Background & Objectives: Researchers widely believe that teaching is highly stressful. Besides, teachers are more prone to encounter mental
health problems than other occupations. Low salaries and benefits, high workload, long working hours, and the lack of managerial support are
stressors that challenge teachers. Accordingly, most teachers experience burnout and decreased motivation and efficiency in their jobs. Job
burnout includes emotional exhaustion, depersonalization, and personal inadequacy; thus, it is a psychological condition. Success and achieving
organizational goals are directly related to managers' ability to motivate and empower individuals. The multi—axis model considers job selection
a process of dynamic growth and development, i.e., formed within individuals’ lifestyles. It is influenced by their self—concept, general needs,
and efficiency in decision—making. Thus, this research aimed to study the effects of job empowerment based on the Shafiabadi multi—axis model
on job burnout in teachers.

Methods: This was a quasi—experimental study with pretest—posttest, follow—up, and a control group design. The study’s statistical population
included all teachers working in District 2 of Tehran City, Iran, in 2019. To select the study sample, 30 teachers were selected by non—random
and convenience sampling method and divided into the experimental and control groups by homogenization and randomization (n=15/group).
The inclusion criteria of the study included obtaining an average score higher than the average of 13 for the emotional fatigue subscale, 26 for
the lack of individual success, and 7 for depersonalization in the Burnout Questionnaire (Maslach & Jackson, 1981), the age of 30—45 years, no
certain physical diseases, and not receiving medication, and psychotherapy for the past year. The research instrument was the Job Burnout
Questionnaire (Maslach & Jackson, 1981). The training was performed in the experimental group in eight 90—minute weekly sessions based on
Shafiabadi's multi—axis model (2019). Furthermore, descriptive statistics (mean & standard deviation) and inferential statistics, including
repeated—measures Analysis of Variance (ANOVA) and Bonferroni post hoc test, were used in SPSS at the significance level of 0.05 to analyze
the obtained data.

Results: The collected results indicated that job empowerment training in the components of emotional fatigue for intragroup factor (p<0.001)
and intergroup (p<0.001), depersonalization for intragroup factor (p<0.001), and intergroup factor (p=0.20), the lack of individual success for
intragroup factor (p<0.001) and intergroup factor (p=0.020) and the overall score of job burnout for intragroup factor (p<0.001) and intergroup
factor (p=0.015) were significant. Moreover, the achieved results outlined a significant difference between the mean pretest—posttest scores and
follow—up values concerning emotional fatigue (p<0.001, p<0.001, respectively), depersonalization (p<0.001, p<0.001, respectively), the lack
of individual successes (p<0.001, p=0.040, respectively), and the total score of job burnout (p<0.001, p<0.001, respectively). Difference between
the mean scores of the posttest and follow—up stages respecting emotional fatigue (p=0.720), depersonalization (p=0.190), lack of individual
success (p=0.070), and the total score of job burnout (p=0.059) was not significant; the stability revealed the effect of the intervention for job
burnout and its subscales.

Conclusion: Based on the present research findings, Shafiabadi's multi—axis model reduced teacher job burnout due to the nature of the training
provided based on the basic concepts of its theory, including self—concept, dynamism, decision—-making, purposefulness, and needs.
Keywords: Job empowerment, Burnout, Teachers.

Copyright © 2016, MEJDS. This is an open-access article distributed under the terms of the Creative Commons Attribution-NonCommercial 4.0 International License
(http://creativecommons.org/licenses/by-nc/4.0/) which permits copy and redistribute the material just in noncommercial usages, provided the original work is properly cited.


http://creativecommons.org/licenses/by-nc/4.0/\)
https://www.jdisabilstud.org/article-1-2334-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-17 ]

V) V) 5150 bl aloes

&w\&ﬁj}gd& \\‘~\w>))ﬁ.l:;-j)\..:.:¢\

. . w .
QLQJ.&G ‘jla.w éb}.w]%
s hslalSss ol b “'Lgsljc:fz.i alie* Oobsles 53

O 3

0Dl o355 e ot Danl 15T o230 <y sy ol copslin o3 8 oy slia (62875 (6 gmtils
0Ll Ol (bl asdle oKl o5kt oy S sbl LY

B R PP W B L PP PSR PR PRVSP PP I g PRI o
ashfiabadi@yah00.com :J giws 84uus 5 4LLI1,*

VYR ¥V 58y ) 8Y ¥4 g 5 1zdlys )

eJ._.S?

O e e iy S03 OMELE L anlie; (5 ey Ol oD St 1 Bledns 5 ol (3 ) Sl Jid )5 () Stin g5 sline] & 1R g i
2 Olales Jad (S35 3 28l 5 oollpdd il (Sladiall 5 st Jad ladiail 5 35500 3w 3 ) 2 ol

632 b 53 Jels plekas slas 5 Ghasi ()bl el 5 018705 5L olen (6,80 5 0sailm O3l b b oledlanss Jhas cnl B tpma b
03,8 53 53l Kan b5 ok Ol s s 5 (331l b (555 505 oy sty e (o g DS pliony il JSCES VFAA UL 53 015 b 20 s b5l
235 ol A NS leiTas Solelne (s B (glaidnn 5l tin )3 i (g5laiall 5 el Sl G 0350 05,8 2) 423 S 3ol 05 S5 ol
SPSS I3l 5 53 s e Ose 5 58 SS9l lols oo s Sl ealimal b baesls 3 (VAAY cpmSr 5 i) Jid (So5m b bt
00/ 0 Loy gail (g lslias o A el g0

5 (P=2/2Y0) 625 Glacadbpe OB (P=1/1 Y1) Comaind s ((P<r/0 0 ) ible (St claadlie o 25 S ol 53 i (il 5 ) pol laacdly
S slaadlze Gl 8 b 0saST i 5 0503l b 0Tt Jole LSl Jlsbias sl ol pigeen (ol odialS 3 (p=1/010) Jad (Sopm
Sogu JS8ym0 5 (D=r/ Fr P<r/r ) P (53,5 Slab ge OIS (D<r/t 2 ) P/t ) S S) ot e (P00 ) P/t ) o S) ible
(p=1/141) Coaded e (P= VY ) Sible Sons slaadlse (515 65 5 05l S e SLaSilis sl ols GLES (prye vV Py ) )
2l ol o glaaddse 5 xd (So s p gl |y adilhe 31 (g Il a7 55 slslins (P=2/008) Jid (S5 b JS5,05 5 (D=2/2 V) (63,5 Slacadh oo oliis

ahor3 0T & k0 (goley amlie bl 02yl (sl B sl conle ey L;;LJ@L.: Sosradiar SN S5 5d o 4 S amt st pl GLaadl wlul  1g Samc
2l (e 3 Olakas Lo (S35m b 1A 50358 0 45 815 S S 5 (seada (8 Smandd 2l (SRR

Oledrs ¢ 3 g b Jind (gludiall 5 1 Lo 3 gudS

(https://creativecommons.org/licenses/by-nc/4.0/deed.fa) JMalloys ¥/+ (551 5 —sloi 5 smes o o8 ond ST s b e G ol - 51530 olalas aloes <V ¥A0 © sl b gies jLESH o
S 1 5 ol e (53l b (oo By el sl B8 1y e 3 et 5l g oS a3l L @ oS el 05 2

\



https://creativecommons.org/licenses/by-nc/4.0/deed.fa
https://www.jdisabilstud.org/article-1-2334-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-17 ]

AL dls by 50 555 05 55 sl Glual Gass 45 Ll e sl
Lol Lo gasa 5 bioble ;s slal Jule & ax5.(V)
e Ll mlie ey e oo s Sibe oS il (slay S 85l
B3Ol g 55 ARs 5 G Gle ol €3 513
it S Ss 5 6 Gl lases 3 aseis sl o Jolos
6,505 0lsy o 3l i e s el i M 5 pladas L(VY)
OF) Lowr a3l onlan glad > ) G Ll 5 bae)les &
3,8 o)Ll (6 pSranah 5 s Jo U155 & OIS o DT S
(\Y)

5 SRhsn ey 255 Slual w131 5 b3l Ll b Sl e
2 Olpde QIS b ks Aoty Sljle Slial 4 olows
Golwdadl s el L(V0) 3,03 OUT Vgiludiadl g 5 51 bl 25551
slalls «d b 51l pe e slp 1 sl glacsd b
(V) 3,318 leslus slasl s 0 g8 b JlS 8alizl OF 51 sl
s ol 3 o el (5 85 58 Sle3la ¢ SBs s sl
o) s sl ol ol (1Y) LS s el slazal 5 Kb
oY slagdels 31 & dgme Ll G50 4 oBsal Olole
Jas oLl ( Jad (3lwdindl 5 (VA) 5568 sgaen JSL Hls )55
Sl S5 S 353 53 48 Lils oo JalSS 5 gy (bgy Lol 3 1
5550, Gy 5 o ses 5L 5 Laoyldus > 31 55,5 e J<e
5 Jad Bl s BN (2l el 2 AU S e
Jrs SOl 53 M- 3 3 aSTlas cpl @ 43515 ol penas |y (G hedin
owlon il OBl b aS sl (5D 53 55,15 (60 s 5 S o
5kl 5 65 el 5 ALK 5wyl b
(V) &S S Izl 5 ol G bt

Silwdiail s 5 sl 15 3L omal 5k (S b
€y el 53 eddp bl Gl a5y Sl SOl b e 1 JoLe
LS8 5 2l sk by 2l 5o el 5 ST 6 50d 50 (e
o) 5 (s3Llaid (5 a6 S ) AAlS o Jaddy e &1
g (Al Al 15 0L g sl S planr) 6,50
Sk 0Ls3 b 53 gl 5 558 s Oladae > Jad (60 i ol 3!
el oMl sl obes 5 515 (V) e
(YY) 5,05 530 gl > glals, U85 dad Soswp talS
blde |, Jad gkl sy 5o oL 5 ol
Olpe ad (S5 A 5 (58 b g5 (L300,
(YY) L5 5

0252113 & 4 5L Oladas (iSOl 5 ekt 0 s AL
oot Fl> &8 WS o o 1y by el Olsl 3 slaadain
Db elat €y ol )3 S5e gladslle pwjy (’3})-5 Sl
S N s 53 g N 4 4l 5 ey e & 4 L

7. Depersonalization

8, Incompetence

9. Psychological syndrome

10, Demands-Resources Model

1, Empowerment

4ndde \

S Jrd s S Wl slimel ol Ky 0308 5 sba
Sy 2010y oM MSLis  Toladas 5 sl Ty e !
ez 3wl Jalye (1) Lo iy 503 ODELE L aglin
ol o (LB015) b5 SLI P pid Sladuya b oS ol 5 3 o
S5 - (Y) ol iy Glac)lge ol A6 ke |25 83 55 0
02,5550y 5 SYsb L8 olel 0l )8 e (ST SLl5e
ol 4 ) Olalae 8" Ly Sledey 2wl Jolse s
35Sz 25 Jad 5 Olalne 21 Jd ren 4 (1) W2Se
S Jad Sagup () kS w20 |y oL 5 0Kl s Jrals
5353 NGRS o ol 5 Voaied s T e (S sl
el 0 i x5 LSO s ol 3,8 s g 3 1) aded
2 e (ase (S i e ol Gla (S
R (DSl Fren (f g0 g 3l lawar (Ve Gy 5 Ol
Cold) il (S o el 5 oS el 5 (5,802 5 5
A(0) cal 5 Shas 2alS 5 ST 5 el bt Jris
65;\;\@%)\@‘5)\.1?@,“A'ct.a_auuz G ol
35 pard g3 Jals el (Sl @ Sn 05k > 3
dsb 5> G5 GRSl 5 Grae o Blin SV sds
Ans 5 it (53 el (S b aslsl e Y 5b (gle 55
et (Sopup 53 dulp 53 mlbomoUlas 580 L il
Saswp 5 5Lad (655 Gy &S gma SN Al p 1kl AR
Oladrs (6551 (53 g e anllas wllas 0T )5 5 sl (5345
L 350 Ahlie (gln mle 550 0T 53 o8 (35800 diul b 05500
Gl S35 p &5l 55 able Saus .(8) 3 1 3925 Ulas
22 & 2ls elhanay canlul gldblin 5, Olgea 1) s 5
V) 258 0 w3l S DSTE b

Slile 2 Sege wlae g 5 Sladl mla plojlu a oS8
Lol sl &S 55055 5 Hls (535 sl & gy laday
Ll 3 1) g IS gl B85S S a5 03,50 BB &
Ol yo JS 6l 1y 5 55 slaclga 5 sldscl ples S sba oy
Shls Loleilu s S OLSHS O 3epb L(A) @b S dal s Se
53 ks Olile colla 5 Sl 5 obas Bl e g
O oloil 5 65,8 Blual 5, 5 olejle @b iy 5 e
5o Loboile (ol $(8) Codls dal s sdge o 1y g s OLLS
03,5803 5 LSS slajls B8 Loyl 5 oluls Lol
by 5 Jad ST plasil 5o 1) DL e pllae (658 la s
5 bl Gl b Soasrsois 3 (V) Lile Ll
Al sleda Sljle Glaal Giss 1y 5wl Jule
S Ol sl s 5 5558 S ol olis NeY STl

1. Education

2. Stress

3. Teachers

4. Mental health

3. Burnout

6. Emotional fatigue


https://www.jdisabilstud.org/article-1-2334-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-17 ]

KB 5 Adrlle by mds per 5 SN ol
Sl g 0};&4,0‘.3‘)5 .g:,:’;o)}\p L asls i 2 dﬁfcﬂb
oy S il Ken 5 slad pladr 5l ds 5 s Ol andlas
S8l 1y Jad (giladiil s sl roleiles 8

) S i s ) sl Sl 5 Ll

beg Jrd (Sopp deb ey 1o (Sosmp Bl
aw 4ol s ol (V) Al 4 VAAY Jlo 53 05 5 ides
Fee) (it Slaoddy (ible K ulises >
SAY b e e B 5 (Coasd
el s S e b)) Pmaiian U ho= S 5l laryacin
5 o L(YE) ol i Jad Sogu b 5SSl cpl s
Sozon 5 0/70 1) RSBl b b ol Sl 058
Shslasls 5o T Jrs colisy b i b1y O la wliisss >
2 OLan 5 (58T rass 53 (V) L3S 5518 4/ YYL Y
55 colem Sl ol Jeleaw s 31 gal Jele oo
(GFI=+/A0 (RMSEA=+/+¥\ (CFI=+/AA «x2/df=\/A%)
FLs S Ul ol s 1l ol (51 01, 5 SLosT ol .(Y0)
o icased glasdudy ( able S oldees > 4w gl )
VAT VA S S 638 Glacndl e GRS 5 (Comad )
A(YP) Lsysl Cawsas 2/AN

Oar Oledrs Jad (Ss g b 2alS 5 s Hludiasls o) el
P b Gludail s B gel s Sl sl Sl ey
lakas Jad Ss g a8 osliad Jad g3latiail s

.J}.}

sorrs Y
3 Osilom 050l oAb sl (GRash opl B
b3 sl s bl daslr 3 o1 805 S Lol e (685
o 3 01,8 88 szl 635 &b 53 Jeld Oladas
G5 505 oy gt lre  anelz pl 510l R CNERR LV
GolepKen L5 (YF) Lds Obeil L mwnys 5 dolas b
i (52 g B 53 3130 6y el S (S5
05,5 5 o (S3lkadl 5 Aslke 03 8 Jald o5, 53 53 5 (YY)
Jold g 4 LaediSES )8 5555 S b 815 ol 8
oobdises 3 (61 VY Lo sie 3de 5 s O ed Sl 03l
Fen Sl V 5 635 Slacds e OES (51 YF ible Sons
o Yo s Bl 2l o a5 a0 3 Aal sy 55 G
3 2B Glemr Glagsles 4 0555 55 5 Jle ¥O ST
35 838 Yl G U sb 53 Slep30lsy 5 a0ls 03,0l ys 5 e
Lol & asolaebl 5 oaSeS s 5l alblT culs, cus Il
Coley skea agkn OBl Glbdl e o et

JPERIT-N WPV ECH INES W2, E R PR S

IS

S s 2 Shald

s S 55050 o () ! b Jsl
2 0l S S8 eladia SiwbeiT o S slas ’
Jlodal Lo s andr (515 L& a5 Ll )
T ’ ’ Olo Lo s Oobedl @ 5 Ol
))é‘M?&‘jM}Cﬁ‘)J?JK d"'jw. JJW/B'J uﬂ}fid"' ooy daly sl £
algie S Sopadir G Al ool glaedd e
. J =
A O ads IS
o g S lad L sl 555 L ) J P e g o g S B
| - hl L
S g |y 5 g3 Dl es Pl s Sk Sk S f~
J&";)t‘“}ﬁ&“&*. 5 e
(SN s b me o |8 Al LIS
1 55 bl olaladt 1 sl 5 Lasl ) P b e 3 S § A LSS &1
. . . j.bu)\jwb‘auw‘)éx)%.\&ﬂ ~ .. )L@.g-
.-LJ\))LJ:)}'LJJNWJ:JJ;SJWJJJ I ;&) f
B o ’ Jri ol lagl L350
G a4 S sl dd sl 35 Lael ) Gl b LT L8 Ak (ST )
S5 53 1y 35wl g iy (iles 355 ) e o3 e les 5 6 Spmenas oIy s 33 s e
.JJSCM:A\.»L{ WL’“LSJ,‘?;’:“”A’
5 5 Olo o s Al IS
‘)QQAML&)‘&M}@)\&«;@JW‘ J—.juwu'& _.. i .w‘)ﬂ.. e o P
LS sl juu.;))\ nuwu‘y A%ﬁﬁjéﬁ@jw C)jwfv‘wd.: e
. o - 3
) Jrs ol ol S50 5 coenl
o ~ Ol 2L ¢ Al LIS o
1385051 31 Jads gla 5 | g6 ax
M fwéef{ww“f T s sl oS e S el sl ol peds
P
Jxd sl s S
_ ) by 4 e Gl 55 0 5 ledbl 21|
25 E 30 ey 12 e sl Gl o ? Wl 3 wabs JET

ks of

2. Job Satisfaction Questionnaire

v

1. Job Burnout Questionnaire


https://www.jdisabilstud.org/article-1-2334-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-17 ]

950 6,803 b bl Sl (ool Sy 5 bl )L"ch—w
Sl 0 «Ssm sl saosail Jols o gl b3 S 5)
Bl 0> G (o 033l 5 oS —puslacn S S5
s /00 bl slag el ()lsbas cla.w .5 eslasl SPSS

R Prrke

Lasl ¥
Sl 5 xKke) i 5 LT Gl pasls el e ol )
(s (lwkiadl ) oloilos S 53 xd (S5 g b ol i Glons

-CM‘""J‘*:‘G‘)“.SJ':{::’JO}‘).TM‘b}‘jTgi:‘iL}"J‘)3°|}§°J)§}

oy Ll Lol oo 5w spkea asn opl e
23 meer 2y L8 Gl Bl 5 ke slaasLa)
Sldr e3blaid Jxd ladiail p s ik (g3lukiadl
Sl andr SO glaar andr clia o ‘;fuj‘io‘);)) s
Jlo 3 o3l (ooblaid (5 ek G el aids 5
0 Ol ldr 1 glawod ) s 55 & (14) oLl VYA
o oA 5l el w2 el slesl s sl e
L3 oslinal o8 Lalecin jaades i gy 5 ol g
SIS oSl st A sde Sl des gl OF i
sl el ol i B & el o sllas CVI jasls

g S
Loy S 55 Lo Ao o S Jid S smp jlas Ol ool 5 xSl Y Jsdr
S RYTS RYSS{ el Lo 8 Py
Y45V YA/AY Y§/AV ooles L ‘
Y/AY ¥/08 /AN Dlas C3l ol bl c .
Y5/AY Y&NY VY ool < e
/520 \7ZR! Y/AY Slre Ol il
VA/+ e AL \AYaud ooles L )
\VAYd YV ¥/0A Dlas C3l ol L.
Z. Comloew
Y147 Y\/5 YY)y Sl P G
/04 /A4 /%) Slre Ol ol
AT YY/5 hT ooles L )
/XA Y/04 o/ 0 Dlas C3l 0l ) ) )
- S35 e go Ol
YA \END YA oSSk 1<
A g Y/A¥ \T3 4 Shre Ol ol
70 £4/AV ANS « ooles L )
$/¥8 sVY V1/0F Sl D1l SE0) it Syt
_ ° ;IM' S
AQ/SY AV/OY Qejee el £ 7 i
£/VA V/VE v Shre Ol 5l

sels Sl badse Ol slp ol S(P</00) s

A 03Ul S sla e S
2 S S0l b bl o gls oF s el
5 (P )) 2 Sisn Jole sl Lible (Sons laddye
P3R805 Jolo Gl Comad G Pt/ ) A5 S
355 Slacgdbse Ol (p=2/1 Y1) A5 S0m 5 (p<t/tt )
Sped s (=270 0) (A S 5 (P</0 V) (350558 Jole sl
5 (P A S ble sl Jas Sapep XS
Wlge 4w o 53 &S Lascpds 35 Hblas (p=1/010) da;)foﬁ
§p0d 5 635 Sl pe OMB (et g (ible Sons
olsbns sl ol 05,8 5 uleil 055 o Ard Sogm b S
i O3] aalsl 3 5y il 5B I S &S ils s
5 0s5lm Ol Jole 03 Ll s Sl Sk
DM cpated o bl (Sons slaeilse Ly 55

Golwkiadl 5 05,8 55 Ol Kl 48 o ala>De Sloman
03 05t b sl o680 5 050l m Sl e 03 i
Ol el Jad (Fosup S 6500 5 (ks ,5) ailps aw

A 0
55 S Sl b pibsls o 3y sl b bty elsl 5o
05 Ay 025l GBS0 on @B AS e
09,5 55 55 Jad (S smp laaddse oS sl olis Syl
by mi5 bl St 3 0ol <030 g Ao a2 3 5
S el Gl sl Ll (p>0/00) A 3, 03 pdle 553 5 s
(P> 170 0) 355 slalae G Sla ot 5l Somed 1 55 05
dbshe IS — Sl bl (Ko Bod by
DA et 53 Jad (B3 p Slaailze sl bl Kan
Snlr 02p 0S5 paste Jorse Cus S 0 @l o 25
B s (S5 5m b slaadlsn (51 oo g5 sl

1. Content validity index (CVT)


https://www.jdisabilstud.org/article-1-2334-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-17 ]

S Ll s (S5 g3 JSTe 00 5 (635 slac e

b (S b slaailze  Jad g3ludiadl 5 AIe 31 s 53 S (5 Se3 0l b ety o By ks ¥ s

SRy Il e F A o s e
Y < YA/YY Y
/5 <o/ FY/0V ol bl Lus
OV <v/en TV/VA 05,5 *ole)
/YA AR #/\Y c;,f
Wadi <oe Yy ol Comadedd Foos
Yavs <v/en VO/0A 05,5 *ole)
4 YOr 5/¥5 55
LAR% </ \FZAR ol ©3 8 slacaas oo Oluab
Y <o/ $/9Y 05,50k
2% YA OV/FA Y
VVY <o 40/ ) oL () rs Sosup
YV <o/en Y8y 05 S *oke)

Ad3las 058 53 boley Sl s saamalie Sl 80 e 0503 S ¥ Jsdr

Jlart Jlis Jlas glas Lo Sls ooyl ol s e

<o /Y0 AR osilom -

<) “JOA YV S Ol bl Sos
VY ¥ — 00 G Ol

<v/eny Vit YV Ry N

<o ¥ VY G I S s
N4 oYY — AV e Ol

</ VY YV UJ"‘}TJ‘: o,

RN NF ny G Ol 55 Slacah g ()l
Ve V¥Y Ry G Os e

<) <t 4/0A Osedlm - .

<o /05 Abi S Ol (US) Las Sogup
004 VA /0 S

SLSbe @l (F Jsdr & a5l romen g (p<r/e )
sible Koo badlps Gl S 5 Osilow o
slcidbe Ol (Pp=1/141) Coasd f— «(p=+/¥VYY)
Ssbims (p=2/108) Mol Sosmp JS8,05 5 (p=2/0Ve) 3,5
5 s Sosmd ln b allle S S0k ans pl &S 55

Sl olas ;,Tduwy

30

L

20

10
0

sl DJJTJ.! ‘5Lb

Dlslns sl G S F s 53 S (ks 00l gl
S b osilim 5 0polim b 0pel i Sl sl Sla
o) ble (S Jold Jad (Sopu glaadlze gln
A el eI ASVAR RN A VAR
PN S Se) G sbcaibe OB (p<ryet)
PN Cpe) rd Sagep JS el 5 (D=t


https://www.jdisabilstud.org/article-1-2334-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-17 ]

40

ol
)

P 20
)
3
3 0
3 1 2 3
sble Ko
o alo} el S
40
,—31; .
N —— -
4 20
Y
=
20
3 1 2 3
Ch go OIS
ol ol S
100
3 = =
\%S 80 \ -
_;35 60
o 40
3 20
1 0
1 2 3
S (S35
S P Qg

SeS031l Ao a3 05,8 53 53 ad (3lnkiadl 5 55 gl it Sl dlie L) IS

Oladss 5 Shas 5 bt;:l...T@é_ZdUd&jLwJ;aQ\)S&JS})@UrA
e 1 eslimal & OLen 5 B15 S(Y0) L3S oas S5e
OLS (YY) dadls o)Ll Jas ol j2alS ) shieay o3-Lsols,
Sre i Sapup mals s 1y Jad letiadls ol

(YY) L3 S ol e
JCOVERE F1 POV LSRN PUCTPES DUCOV] [ -3 PV J-ES [N
i leaals plhs i Olg e Oldas s able
o Slean 35 &l (630 olhyirie ($oLldd
5 OS5 4S5 awyds e e )l o slatisel (Sl
3 ES e My 255 a3 5 Olay e B3l OVlen b Lol
3G Jas ol tS e by B Wiy 255 O el

;

Goisal sl 05,8 55 (s e LS T ol slaesls 5 ) IS
sl adly S oley Jsb 5o addge an a6l Jad siludiall s
aolin )3 (6,80 5 a3l Sl e 53 Al 0 S ol e KL
sl wl.: L}AKO‘}?Q}J?Q

ES 5 ’ f

S Gl s 3sal Edu S ) Sl Jlash s
St (S 2l (eolladd Jad Siledls p o
Rt dad giledail s Aslde ols plis @l:;v S Oladas
Sad (o g saadlze a8 ool ad (s3luiail 5
S24 Sl pe QMBS 5 Coaded e (ible Ko ol
el Ly oy bl b e sy ols oy 30 Oledas o


https://www.jdisabilstud.org/article-1-2334-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-17 ]

035k 15 5 3580 3555 Slars Kos S 555 Jad il
33500 s Saad po S Jlise 555 Jrd 55 (35 slaaly
Gkl s Sl izean (LS 0 Iy 355 Jad @ sde ulas]
Sy 5 Saols S BIal & ko JLisay 5 o 133 55
A LS a3 S5 1) kb ol (3550 635 (i s 25
Sl s A3 L Gl 5 hadda (535 6503l 3
Bl 5 Jases Jul 8 3 Gdaddn jgoes S)sel Bda b el
48735 DL S Bl 3 51 oo s ) 03 313 & (a5
9 Gl 0l Jlsu,i\bl:: g é‘}i:- Q:JSQJL:’)J 98 Q)SU
OUT 31 s 8 oygen 51l ol Snie s)lpe olulid | sliea
s 1 S (5 Sen b (25,8 5I8 ) ooty B S il -
ObT 31 s Olgea colg,s S ol Slaal of &
Glaala olows gael gl alely o 08 55, 8 Ul conls> o
Qb&m&j jj‘j Ltw-lb U:" DL (‘\) JUJ‘JJ.’ QL:::MM} Qu\.&ou;
oealS sl pSLioly, oMlus S8 S W5 S slg
Oledme A3 €3l w3y (5, Spnas slaelee 2ol 35
& Sl b e Slpaas S L Pyl ediSeS S
peplie 5l Sos (S0 0l e (5 Speenad @less L8 olislajl
s SO o s wlbiaddn 5 BV s (55 a5 S
ol o slacles Ll e Goob 2l 553 0 sd e
w338 sy @ j:l.wq.) ASb ui..a\jg.,...\.fdl..&:«f aS (63,5 5 s
w‘&"]ﬁm Ew\&ﬁﬁéua)@&ékf&):j»ﬁd@ﬂ
LS PUSVESTERE N NV Bl (V) Lab Sl s, ol oS
LS o padeia by 3 Jad Olaal 5 p By ol by (xS s
hows ladalin b ablis 55 1) 555 L b, S8 Lig e
ol bt 0T A 5 S8l 5 S e RS L a3 s
et ol 3 35 58 o o ol ol ABL 35 (§ 5 5 03 ke
Wl ey it 0l 53 (A8 5 S (6 ey 551 L 1 555
w5k s 3l O o 4 b oS a8 s slekane b 1y 555
L Gl e (V1) 315 canlin Jooly Sl 5 (6 pSonas
b s Groteln s S Speanad S lee coale 4 Ol |,
6@\} TEWEREY ‘;S’Lfﬁ ‘6)5;’:"“"@“ LSLA:JQ@.& 6}))5)‘\6:&3
Ll sl 53 e Ol Sloear )l | 25 1315 nd (6 gy
e 855505 e 3 Ole) CldSL 5 s b s ol L (6,850
5353 oS B3G5 88 planil (5 et ylge Lride Sl
A08) ol sile Il s 5500050

Olie 5 Jalse o B o) Sy conle 3 4z ST a5 o
dal 1) Lacos sdows 5l (5las gazen 555 o 55 ool agl L3
9 J)JJJAU& Ji.hj};s cb}w)} | Ug'M th;:t)j.br.a U:" RGN
“"‘}‘ Ls)‘j’:’) Ln b catu r?o.z:oj w@m‘)\%—) b g;:‘-s-":’f‘
Ogo.a IJ;A‘)L&‘ ug:,\:séjv\}ux UT-" @ Qbsgf ufl..&j}g UT-’| BL) ))Lw
(S byl Aol 5 e g sl Sl eslaal ol
ol 38 4 0T b 8 LS sl ey 53 1) (2 las oS

sl Jad oLl LYs 51 (S piamen ol ajls,
Sl ad slugs s s el elal 5 Sl (e gL
Slp olgns 3L oler Ll Loyl Loass 8 aals 1)
Ll 5L 558 5o Slaemandl 5 O a0 & Jad S
shiae @ san o8l 5 (¢Sl 51 1y o) S b g
Sl o il Bl 2By (VA) LS (5L sl 4 O,
CobiB 5l aiS o el b L sl o o) 55 s cide Sl sl
S it dino g IS sl e plol 1 p3Y s
596 &8 s Olaeb! alaorl &S0 Kool ol g3t il 5
23 (65 g el QLT s el Y o liSL | LIS s
S b ol Gl (Al LS e Lyl sliel 5 S
bt il g5 5131 el o Do L(10) ST Ay 5 ) sels Aol
Ll Jledl o w oS cdled 5 Slaal g ol S e 05 50,15k
5 aolel i 51Ol gla S35 5 Sllsl 5 dowa 5B 55,
35 (S g I 5 anel 8,055 il 5 315 Ll Oliolas il
b Susd 3 adlad cpl o Lapl tkis ddnas Ol 5 )l
gt Jeedl 5 62503 53 5 S o ()Mo p s )
COVA) Do o 3y 55 e Coatl wle! o5
G Adlge S8 Jad (ilaiail 5 (35 pol (pdde Bl ot 5
I8 ol 5 il 5 5131 (S Ol 5 o Oledms 53 Cmaieds
b adlg e &S Loyls sk QUT.M)\J)}}ﬁ)Lf@\:Jﬁ P
g i sl Crge OIS gl b dases 03lsyl 5 b
8,055 Oley 31 grlaiie 5353 (Gl )sh Jold caresd pased (2 0y
Lol 313 ) e gy R sl sl s 2L
S e IS, OLT o dlad g Jass Blsn 4 o510 sl
Rl SRS wlee pl KB 355 oS Lm0k ol &S
55 baaal i3 b 1y Jases cdas oo o)l 0UT 4 Jlad J 528 ulu|
C(VP) LS gananr
DM A5 a8 i (g5l B gol A S o o
St lakls i Olp e Olebre 13 525 lacdlye
J s o2 Bl Leow o8 550 e @2l Oledae ly o
s S P b Ledd 5 Lll dnadl 8 555 il 5 SIS
5 bt Bloday iy Ml 4 5 ) e oSy S alie
5k Ll s 5l CBe WIS 5 Bl o 3 55 (63 800
Sl oo B Sk (V) KL Sl 5 sk P
3 Al 5 8013l e a3 Oledns cl sl e plaz]
L Ll 5 551 ) el (lmats (65l iy 5 0 sgin b oty Al
€33 555 5 (5 g S35 dewlid [ 355 (glaslomind O 5o b3 6
2 Ol erl 5 2bse psgie b (355l Sl 5 Olabes Ll
B LT b (1 AISS 5 3 Sy T Jad (Ss 53
O 5L aw ( obs G, Saly Slulid &w) )5 cpoomes (A
o Gleged Hb)s Sledbl ) e a3 53 b Seee
e Ol gal 2305 b calis 35 53 0 8,5L 55 le Ml ol 5l e
s cSLaS (gs 8 éab); (V0) LS rl;u‘ opb 5 OLKen
el Aa) 53 5550 DB 21 S5 BN bl )3 aw


https://www.jdisabilstud.org/article-1-2334-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-17 ]

Lails Vv

OBUSES 3 5l asbieuls, 5 S Luul

Dl slasly Jold gled sos ;o Jagh glaedise s, o)
23 G Sl IS raeen A3 3Ly NS il 5 A
ey Al g 2055 o8I ragy s GO aS

Sl gl el

el Ll B 2l ol

slge 5 Laosls 95 g0 o s )

o andlas Jgb 55 oS dlis 5o ouuz)bf@u ol slresls
A dal g bas J e b 5 35 0313 (63955 b ) poa A

oot RN L s Sias ) sdalse G
Lty s sl OV sems @ (i (S35m 3 p o3blid
syl lda 5 3558l Lol ()15 b S ol 315 55 0
25,5 0 Oldns (65 ,Sdas 0330 ol ke Jad
Gldidl 55 25 g0l (65580 il sty slas )8 ez
oslen Sleas gl (@3Ulmid Jxd (gilutiadl s ms
b allis ol Ol o &l 3 5 ol i (S50 31 5500
285 )8 (i (S5l Olabas sl

GRS 0

2 dssn s ‘&wa&u\;\;smu);\aﬁﬂaww\
Wlae gl Sloel ol oKl eSS OMass lypd

5ol Wl Gt 49 50 SLSS g O8N s des

S & opde S e ek ol sbeal il

_ ~ Ll o osdSd8lyl gl ccale e Ll L
.L)\L@éuJLAM;@&SMJr)’w|Ql§M}; o /J'.’° Ll g ool oo “?65.@-““’* Sk
b (S S 2l oMyt 2 alarl OB (9ol oalie

z

Lis Sogup 2ald 5 oopd e ab S5 Sl 5 ghadan
ol IS ladns

LBy Sis f

QY)LMA e j}..al;- ui.hjk)) oJ..SCA{f; Oladae JL«S )‘
.:ﬁj@b).ﬁjﬁﬁrfou

el 0l el s b el 318

.L:.J‘.) e.l.@.ﬁ;.vﬂ\} MLE.»: Cw‘

References

1.

10.

11.

12.

Nabavi S, Sohrabi F, Afrouz G, Delavar A, Hosseinian S. Predicting the mental health of teachers based on the
variables of self-efficacy andsocial support . Iran J Health Educ Health Promot. 2017;5(2):129-38. [Persian]
http://journal.ihepsa.ir/article-1-680-en.html

Aldrup K, Klusmann U, Liidtke O. Does basic need satisfaction mediate the link between stress exposure and
well-being? a diary study among beginning teachers. Learn Instr. 2017;50:21-30.
https://doi.org/10.1016/j.learninstruc.2016.11.005

Sadati Firoozabadi S, Norani Kotenaei Z. Career resiliency of teachers of special schools based on coping
styles and the mediating role of religious beliefs. Journal of Exceptional Children. 2018;18(1):97-108.
[Persian] http://joec.ir/article-1-593-en.html

Buri¢ I, Penezi¢ Z, Sori¢ 1. Regulating emotions in the teacher’s workplace: development and initial validation
of the Teacher Emotion-Regulation Scale. Int J Stress Manag. 2017;24(3):217-46.
https://doi.org/10.1037/str0000035

Andela M, Truchot D, Van der Doef M. Job stressors and burnout in hospitals: the mediating role of emotional
dissonance. Int J Stress Manag. 2016;23(3):298—317. https://doi.org/10.1037/str0000013

Salmela-Aro K, Tynkkynen L. Gendered pathways in school burnout among adolescents. J Adolesc.
2012;35(4):929-39. https://doi.org/10.1016/j.adolescence.2012.01.001

Parker PD, Salmela-Aro K. Developmental processes in school burnout: a comparison of major developmental
models. Learn Individ Differ. 2011;21(2):244-8. https://doi.org/10.1016/j.1indif.2011.01.005

Beghetto RA, Corazza GE. Dynamic perspectives on creativity; new directions for theory, research, and
practice in education. Cham: Springer International Publishing; 2019. https://doi.org/10.1007/978-3-319-
99163-4

Choudhary Al, Saifullah N, Alam M, Wasif Zafar M, Humayon A. Job satisfaction: a contest between human
and organizational behavior. International Journal of Economics and Research. 2015;6:45-51.

Fekri K, Shafeeabadi A, Norani Pour R, Ahghar Gh. Comparing the effectiveness of two approaches of
vocational counseling on the components of entrepreneurial behavior. Journal of New Approaches in
Educational Administration. 2014;4(13):19-32. [Persian] http://jedu.miau.ac.ir/article 65.html?lang=en
Mard SM, Zinabady HR, Arasteh HR. Indexes of a successful educational leader; findings of a
phenomenological ~ study. Journal of School Administration. 2017;5(2):109-28. [Persian]
https://jsa.uok.ac.ir/article 57952 en.html

Hill F, Hug R. Employee empowerment: conceptualizations, aims and outcomes. Total Quality Management
& Business Excellence. 2004;15(8):1025—41. https://doi.org/10.1080/1478336042000255505



http://journal.ihepsa.ir/article-1-680-en.html
https://doi.org/10.1016/j.learninstruc.2016.11.005
http://joec.ir/article-1-593-en.html
https://doi.org/10.1037/str0000035
https://doi.org/10.1037/str0000013
https://doi.org/10.1016/j.adolescence.2012.01.001
https://doi.org/10.1016/j.lindif.2011.01.005
https://doi.org/10.1007/978-3-319-99163-4
https://doi.org/10.1007/978-3-319-99163-4
http://jedu.miau.ac.ir/article_65.html?lang=en
https://jsa.uok.ac.ir/article_57952_en.html
https://doi.org/10.1080/1478336042000255505
https://www.jdisabilstud.org/article-1-2334-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-17 ]

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

Sorati P. The mediating role of perceived stress in the relationship between social problem solving styles and
quality of work life among the teachers. J Res Behav Sci. 2018;15(4):427-34. [Persian]
http://rbs.mui.ac.ir/article-1-561-en.html

Krieshok TS, Black MD, McKay RA. Career decision making: the limits of rationality and the abundance of
non-conscious processes. J Vocat Behav. 2009;75(3):275-90. https://doi.org/10.1016/j.jvb.2009.04.006
Houtzagers G. Empowerment, using skills and competence management. Part and Emp: An Int Jnl.
1999;7(2):27-32. http://dx.doi.org/10.1108/14634449910271429

Lewis RL, Brown DA, Sutton NC. Control and empowerment as an organising paradox: implications for
management control systems. Accounting, Auditing & Accountability Journal. 2019;32(2):483-507.
https://doi.org/10.1108/AAAJ-11-2017-3223

Nasiri F, Gholtash A, Sarchahani Z. The relationship between employee empowerment and job performance
and productivity of manpower in the department of education of fars provincein. Journal of Managing
Education in Organizations. 2016;4(2):63-90. [Persian] http://journalieaa.ir/article-1-23-en.html

Hassanpour A, Abbasi T, Norouzi M. The survey on the role of transformational leadership in employee
empowerment. Management Research in Iran. 2011;15(1):159-80. [Persian]
https://mri.modares.ac.ir/article 17.html?lang=en

Shafiabadi A. Rahnamaee va moshavereye shoghli va nazariye haye entekhabe shoghl (ba tajdid nazar kolli va
ezafat) [Career guidance and advice and job selection theories (with general revision and additions). Tehran:
Roshd Pub; 2019. [Persian]

Mirzayee F, Fekri K. The Effectiveness combination Shafiabady’s multiaxial pattern with Krumboltz’s social
learning theory on vocational gratification in female teachers. Journal of New Approaches in Educational
Administration. 2018;9(33):153-72. [Persian] http://jedu.miau.ac.ir/m/article 2970.html?lang=en

Zhao JL, Li XH, Shields J. Managing job burnout: the effects of emotion-regulation ability, emotional labor,
and positive and negative affect at work. Int J Stress Manag. 2019;26(3):315-20.
https://doi.org/10.1037/str0000101

Tian X, Liu C, Zou G, Li G, Kong L, Li P. Positive resources for combating job burnout among Chinese
telephone operators: resilience and psychological empowerment. Psychiatry Res. 2015;228(3):411-5.
https://doi.org/10.1016/j.psychres.2015.05.073

Delavar A. Mabani nazari va amali pazhouhesh dar oloume ensani va ejtemaee [Theoretical and practical
foundations of research in humanities and social sciences]. Tehran: Roshd Pub; 2019. [Persian]

Maslach C, Jackson SE. The measurement of experienced burnout. J Organiz Behav. 1981;2(2):99-113.
https://doi.org/10.1002/job.4030020205

Akbari R, Ghafar Samar R, Kiany GR, Eghtesadi AR. Factorial validity and psychometric properties of
Maslach Burnout Inventory —the Persian version. Knowledge and Health. 2011;6(3):1-8. [Persian]
http://dx.doi.org/10.22100/jkh.v6i3.99

Rezaei Aderyani R, Shabani A, Abedi MR. A study of burnt-out syndrome of librarians in the university of
Isfahan university and its relationship with their demographic characteristics. Journal of Information Systems
and Services. 2013;2(4):11-20. [Persian] https://iss.srbiau.ac.ir/article_6307.html?lang=en



http://rbs.mui.ac.ir/article-1-561-en.html
https://doi.org/10.1016/j.jvb.2009.04.006
http://dx.doi.org/10.1108/14634449910271429
https://doi.org/10.1108/AAAJ-11-2017-3223
http://journalieaa.ir/article-1-23-en.html
https://mri.modares.ac.ir/article_17.html?lang=en
http://jedu.miau.ac.ir/m/article_2970.html?lang=en
https://doi.org/10.1037/str0000101
https://doi.org/10.1016/j.psychres.2015.05.073
https://doi.org/10.1002/job.4030020205
http://dx.doi.org/10.22100/jkh.v6i3.99
https://iss.srbiau.ac.ir/article_6307.html?lang=en
https://www.jdisabilstud.org/article-1-2334-fa.html
http://www.tcpdf.org

