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Abstract

Background & Objective: Innovation is the key to business success and survival. Creative and innovative people are the source of dynamism
in firms. In small corporations creating a dynamic and innovative climate may lead to creating jobs, increasing income, and empowering people.
Vocational training centers are supposed to support disabled people to develop novel ideas. The support is meant to help disabled people get
employed, improve their welfare and increase their social capitals. Innovation climate in these centers may create self—sufficient, independent,
satisfying jobs for a better lifetime occupation for disabled people. This research aimed to investigate the innovation climate in vocational training
centers for people with disability in Ahvaz, Iran.

Methods: In this study used a descriptive and cross—sectional method. The study population consisted of full-time employees of five vocational
training centers for people with disability in Ahvaz. Since all the employees participated in the research, there was no need for sampling.
Demographic information, namely, age, gender, were collected. The research instrument was a revised form of Organizational Innovation
Inventory adapted for vocational training centers on a five—point Likert scale. This inventory included the following components:
challenge/participation (7 statements), freedom (6 statements), trust (3 statements), time for idea (6 statements), good traits (5 statements),
conflicts (11 statements), discussion and negotiation (6 statements) and accepting risks (4 statements). Cronbach’s alpha calculated to be 0.86
for this tool. Five professors confirmed the instrument’s face and content validity from rehabilitation and health schools. Descriptive statistics
indices, namely, mean, standard variation, frequency as well as independent sample t-test and one way ANOVA used for data analysis.
Results: 87.5% of the participants were female. 60% of the participants were between 31to 40 years old. 45% of them enjoyed University
degrees, though not often higher than BSc. 42.5% of the participants had a high school diploma. The participants scored 25.2 on
challenge/participation subscale, 20.7 on freedom subscale, 9.8 on trust subscale, 21.05 on time for idea subscale, 18.3 on good traits subscale,
35.8 on conflicts subscale and 20.5 on discussion and negotiation subscale, which were considered to be appropriate. However, they scored 10.7
on accepting risks subscale, which is relatively low. The overall score for innovation climate was 161.1, which is relatively appropriate. Gender,
age groups, education levels of employees and type of center showed no significant difference in innovation climate. However, work experience
demonstrated a significant medium size negative correlation with innovation climate.

Conclusion: A relatively appropriate innovation climate observed in vocational training centers for people with disabilities in Ahvaz, Iran.
Younger employees embraced the innovation climate better than more experienced employees, whose perception of the organization was not as
positive. Perhaps they were convinced that the organization was supportive enough of innovation and creativity as a result of their past
experiences. Managers of these centers may create more innovative climate via constructing a trustful correlation with employees, introducing
proper on job training programs, supporting new ideas and giving a proper score to innovative approaches in staff yearly final evaluation.
Keywords: Innovation, Innovation climate, People with disabilities, Vocational training centers.

Copyright © 2016, MEJDS. This is an open-access article distributed under the terms of the Creative Commons Attribution-NonCommercial 4.0 International License
(http://creativecommons.org/licenses/by-nc/4.0/) which permits copy and redistribute the material just in noncommercial usages, provided the original work is properly cited.


http://creativecommons.org/licenses/by-nc/4.0/\)
https://dor.isc.ac/dor/20.1001.1.23222840.1398.9.0.3.5
https://www.jdisabilstud.org/article-1-582-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-20 ]

[ DOR: 20.1001.1.23222840.1398.9.0.3.5]

AVE(R) 1 FAA 15t olalas dloes

ool sty s VA olapll Las s Le)

318l e (655018, o85S 5115) pd sl ST ,0 GLSHS 55 (6515 S 555 (i
\YQY

20 sl 2 Tl M SIS Shen 5alS Tl 2015 ol (K AL

e . .
OB 5 Do g

01l Sl glisdia (S p ke ol o SMae S 250315 Olidad (e o A5l S S e |l )8 (gl
0l laal ol (K psle o815 GVae - S 2515 Slios e (lass o by Sl Sy ke 3,5 jbaleul Y
00l Sl glisdia (S p e oltils UTes S skl Y

00l el gl Sy o ke ol K5« SMas Sl 25wl 5 Slidos (e ol i 05,5 sl ¥

0Ll edgtin Oyl o 3550l s ¢ 5ley3, a8 ] el IS5 il O

bager.rigi@yah00.com :J gwws st 55 45UL1,*

VWA g0 1y gyl IFAY a1 ¥ icdlys g

2 Gosls 5 2l Sl Lpd g ©pimn LSS 5508 5 a5 e sls 5 GW 3315 el gl (gl eS8 codban 1 il Bl s 3 iaa
Pl Slaal ed dslas ST 00 55l5 s Aallas s b Lol ey 3580 13 3lential 5 5 daps Gl el sl o s Ll S8 slaelKs
A

S 1) dsbas 3ST,0 Bsples OUSHS 51L& Fr 1) andlans; e daslr A3 plol ahie Sy gt oS g v i s g 3 ek ot ot
S slaailie b tass slaine BL1 o 0l 3 osl8 s Al ey 5 SO Ssms lasetia o b Jols canlllan jl5) . sls e L5025 Slsal g3 (5554146~
ez 9 S L ST 5 O gy (S ¢ Jms (5 0503 ol ¢ load JLaT 5 laadl ol 5 Sk cbaesls 1l ile ¢ i 5 LT 51 sl b o515
A

3 B0l Ve LWV el S5ke) ABl e ST 50 3 ()l (o 3 B0l g (VAN b ply S )sTs o Sl ke slawdly
b adalie 38T 53 (= PV 5 per/e o) sl 5 OLSHS SIS ABLL (o 5ol me e L3 (Lo 5515

3505 ST w036 &S (6ol 3L ST ol 3 sl o> e 2l gy sl 3T e 53 o oy gt (Ssls s 45 3l OLES st opl sbaasl 1 g Sume
5 Goals Ll Gl s glaedl ol 5 b e OLSHE & Cndi 3558 OIS w slazel b (T,: P PO PR VO . L JS SO VRS PO AL S R R S
PR RYPUST (JORNC S

oAste S (sls s o3l tlaellaadS

(https://creativecommons.org/licenses/by-nc/4.0/deed.fa) Mol ¥/¢ (655 b —slisl 5 g o 45 contl 31T o inn b allie SO ol 5150 oladlan alze (VY40 © sl b gies LESSH G
..A:;fcvjjijé)bﬂw;-éﬁaéxé ssba (ol e 4 il g Loa by adlie cpl 5o edd pimte slge a8 das o o)l Lad 4 &S sl 0 ie

\



mailto:baqer.rigi@yahoo.com
https://creativecommons.org/licenses/by-nc/4.0/deed.fa
https://dor.isc.ac/dor/20.1001.1.23222840.1398.9.0.3.5
https://www.jdisabilstud.org/article-1-582-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-20 ]

[ DOR: 20.1001.1.23222840.1398.9.0.3.5]

(OB 4 39y saslas iy o8 adlls j3 Kan S dsls
Sy Shsplad Heam 5 Sash s cSHlhe 4 DS Ll
252 el e

5 bl Soes lasetio sl 53 Jols Laosls ol S !
(Sl S gas Slasie (:;’e (V) 3 YOSl sl s v
(5 S g8 DS mhaw (Gl o Oz S2l50 )
Saslp bl Mo Ad e S5 S AR Jad
100 B Glee SlST Yy 51 ol 8 a0 &by 5 o ST wlis bl
g (e Wl

5 ke by S Ol > odls s e bRy
S/ A5 A s el 0l oz 5 (1Y) 2l SKan
(3 £) 0kl 0L (I ¥) Slazel (V3w #) 35T (N5 V)
$) oS 5 s (U V1) Lol (I 0) 2l o5
S asleal d b o8 Wil e (Ul F) G pdiks 5 (s
odal (V) Jsdar 53 Wadlge 51 SOpm gl (o ghhe) B (s
QLSS Jas 5 0t oSS (55515 &b o Sl Kl ST o
OSols ml 3550 53 sl 255 5 0L AL Ver 5 ST
O Gloess 5 e Lg)jj;éM:oLii Yoero W g skl
1S e oo OESIS (655155 5 L9 51 (5350 35e o5
OLE 1y S0 53 b o pms AV 51 3V Sl KLa
(OVY) das e

Sleds o pde 058 Llal Sl EY B bty 2l
rjl.p 8oty sl 518 Y g saiils oleys - sdlug
bt bl A Bl (Sge sl o015 255
Lo y3 AP 5l ol 4 s S alons s ST SeS'w (6515
.Jﬁ

L35 a5 el 3131 LS (35,5 L las Gollas Laasl St
bl ol ey ol ) seots baael iy 4 LB plas oS
Shre ol 5 Kl (baosls Slgl b dole ¢ wo 55 5Ll 5l eslisul
Ot S Jn 5 03051 s Blisl ST 51003 0L
b s sbaseite B s sl 2,06 by 5L S
A eslanl gyl > slaadge

o 1l (Sesle ol G &aS o il asy
4 (o g Ol bis g WS Jgnl i glinly 5o 5 Al
e 5 Lol yen (aasl iy . ool Colans 5 Olaabl 5l 3!
il sy 28 b 5 VB & 2 Sl (S5 0055
A 5 el gl S G S lela o

PRV \

@3l a5 (5545 Fumasd (55 2 )ATY JLe 5 Susl 3l
Lg)jT)S Lv b L;DL&S‘ Z\MJZ J:\::.A)—\jl J.ATJfJg QJ;J:;:«A b in-
Jpmams 5 b Jodr OS5 3l 15 605l 5 (1) Bl e Jas e
s 5 BL L a1 st b el G sl (1) LS o
L3 by s G0 Ll 8 5 A Juate Jpnanes S
Sl 31 sl (1) Lidu o 30 1y L 4 0 05,5 5,05
C»»JL\B \f J&; ‘_)‘J:-A 03 VL} .})‘) ol )L’.‘.ﬁ)j a9y ;5:':""
Jishrs 13l 05 sa 03l 31 ol S5 S5y 0 cdmal 55 e
Wby 53148 a3 51 ol glas Jdl dallas () 5550 e
0313 OLE ke JUndl ey bl Slidiod ol 0l 3,
ples OL8 Sl codshas ez 3l sls 5 Jels (55, oS ol
S5 Vb i Snss 5> Jbes S 15 a8
sl QL::J;-)\‘) J.,}..SIGA a:ajfo.).f:b ;,J.o\ cdj.bw JL.%\ wa@
Jsbrs 5131 55500 (gl oS ol ool 1 (S (slab > aseil
5 bl (il il e ST cpl ol sl w8 5 s
Lol o213 1) Gblas S sl Jolas 3131 (555,5 SLa 25
(%)

b ye acdss MoV lre Gsim ol O sl 58 YV B30 b
iS5l 5 8 Cblas (glad > rd il s glaast ko
Sl b macas b pimen 5 ds (B pel 0V skee & | Jledl &
ST Jolie el 5 slad nr 5 (e S ol ( Jlntls -
S odshre 5 Colam sl 056V isle b (V) dples gl b
(g sladaly 4 goloel Mgl wals gy by
Juesl sl mlem 5 5 G 5 iws 5 ol pee (Slads
Gy @ (B AP ey Gl A dsle L(A) cl Jshre o3
Loy 4 Lol 0 ks 4 oS 5 B 5 S8 glaolSy
5 laedl 5l Colas ST 0T 51.(Q) 3yl oyl ol 5 S5
Ul jludsy Blg o DI 5 5 Y puames 53 (55l sl
plash AYAY Jl o S1eal e o shan 3815 50 5515 s dnlles
oy

T I -TER
Sy goh &S 3p oo s s e e &3 adlas
OLSHS plas 1y gy ool 6,45 ¥ ool dnsl s el abais
LS5 510l 68 (5520148 SIS (s ls) il ghas S e 23 gples

s B a5l sy g Mg Sleul S Clail ) s

< > o Lo ins adlge
YO-YA YV-Y) YeoN¥ \Yov eS)lie [l
YeoYY¥ YY-\A \WoNY VV-p sl
VO-VY V1-4 A-$ o-v slazel

2, Innovation Climate Assessment !, International Convention on the Rights of Persons with Disabilities

Y


https://dor.isc.ac/dor/20.1001.1.23222840.1398.9.0.3.5
https://www.jdisabilstud.org/article-1-582-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-20 ]

[ DOR: 20.1001.1.23222840.1398.9.0.3.5]

¥eoY¥
YO-Y-
0O-¥¥f
YooY
Yoo\s

We sl L

YY-\A
V4-10
frovy
YY-\A
\0- )Y

\Weo\ee

\V-\Y
AN
YY-vYy
\V-\Y
VY-A

\VV-F

YA-1)
Vy-_$
V¥

Voo 2

Ol ST sty

S oy o>

S5l =

Laail

‘ﬂ

CLEY0)  Lag sl 885 015 1y 0L Sl S0k sk ool Gob L Ams e
DB YN Y0 o 055 OLSEmly ST (Los3AV/0)

VFAY Jlo 53 31sal Gl e s 6151 ) sk 55710 LSHS L3I Syon LoDl . Y J s

Sdas

Laosls LSJC..ge}Jf

SWERH Bcandl
AV/0 Yo Coge .
VY0 Sia a
Y A Ye-Y0
Yv/0 VO Yo-v\
YY/0 q foors -
Ve ¥ FO-F)
Ve A\ Y55 5YL
VY0 0 2> )
Y0 \V Lod
VY0 I (J::})é s
YY/0 VY ooled
VY0 A e
50 Y$ sty )
\E Flonl 580 e
VY0 Db
7 N A,
YV/0 R BS
W0 CSm Sres
VY0 DS
\0 E S,

350 Ohle (5550 3550 =C 1LV ¥ (VU 155 0¥ shas (55148 > 80 =B sdLaV ¥ (Vb s 0V hns (5350048 > 3 50=A
Ol s olast s Ohles 35, 550 =E t0ls) 5 olas! 03 Ohlew as8ld S =D t0ls, 5 olas!

>4 9 (p=—'/Y'V‘p<'/'\)Ls)btw&'w,bl..&)\ J))'“}:O'-AOTI’

35103 25 (6 lbins 5L a3 51 G 5 IS 6ol g2 800

P

I


https://dor.isc.ac/dor/20.1001.1.23222840.1398.9.0.3.5
https://www.jdisabilstud.org/article-1-582-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-20 ]

[ DOR: 20.1001.1.23222840.1398.9.0.3.5]

2 5151 s 58T 0 QLSO 3 i S50 O glaai e 5 (6osls o Sloel Slmedl 2l 5 (S0l duglis .Y sl
VYAY Jla s Slsal gl g

poldie q\,x;\uy _ Ol = _ S Sl IS oSk g
WS 7T S Js

VAT AR V) 4 \va'%4 YO/0¥ 7744 YY/A ¥/) Yo/ P Py
VAN AR VA ) /A YA/ \VAl \A/¥ /A YN wslyl
ARS -\/\V Y/0v ARVAR \Vi& & Y/0 /A slezel
VARRS /P Y/va A\RVAR] O/ Y \VYAR ¥/ YV/r 0 ool Hloy
OVEY V4 YA VA F/AY YAL ¥/\ VAT NS
/00N =YY AN Y&/8A ARE Y4/A» £/ YO/A Laslas
A4 — /A Y/AA YoV /08 Y4/Y . Y/4 Y0 ol ST g
SYY0 —+/49 Y/AQ ARVAN Y/\4 q/8 Y/A ARV Sl o>
SUVY O ZVAD YYAD \SYOV YS/AA VEY/A \A7A Y84/ FSsosls =

35 o ghan S0 £ 9 5 Sl (annd (o i im0 4 a3 on QLIS ¥ s 3 480G bl 5T 0 a5l s

M glbns ST QLIS glves S o O sbaadln 51 G 2 5 IS sl

QL’LM*ZM)@ a)b‘ L);J).LQA;‘JA Cy}d%&%ﬂ aCJM ‘;5'“" nj;gggﬂmquuwyjéjjTy}Muﬂ fdjb
VYA Jla s i gal

Srfs e Oz 03,5 3
+/AO \VAR4 +/44 \/¥¥ F w St e
VARN /Y7 VAR JYYS P s
VAN /2¥ NVF \/¥4 F .
YAOS e /08) LOOF YT e &bl

Vo YA £/0Y Y/ F e
/YYA AZAE SVYY g poldia

AA Yy WA V0 F s
Oy AN AYAY% ARAY D olAas i

/YA VA Vidd Y F o
MY A JEYO AP ¥ D liis FE
VAN JAY Y/vV ¥ F e
VAR VAR AV APY p sl

Y/0¥ AV V/YA /YA F S5l s i
JOAL e ANY */Y4A /YA¥ P i

VY AR Ve VaKk! F o
*/OV) VARAS /04 SYYY P i Sl
\/YP /YA \Vatd V¥ F -
AR YYF /YAO polis Sty =

IOPS

255 o Jos Sl 5 LNy e 8T o dshan S1e Slsal e ol shas S50 00 sl s ddlas ¢ ey ol e

Sl S s gusle s adlas gl SN sl Rash ool e

ngjT}J};.-L;LA«&Jj»)WO::&:\:QLi&J&jE@u 534S A4S il hash sal Gb A e O o sas

OF) @S5 5 wSos 5 V) BLKer 5 O8I sk bl L B o) M sy lsme SV
i


https://dor.isc.ac/dor/20.1001.1.23222840.1398.9.0.3.5
https://www.jdisabilstud.org/article-1-582-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-20 ]

[ DOR: 20.1001.1.23222840.1398.9.0.3.5]

SOt 850 S e 4 35,5 plCm 5131 87 S0y Ol 0 0 S0
c&gct«:bﬁjr-)&}‘_gb\:‘wajﬂ&JJQQL&)’)}JAQJ-L})‘J
s o ewd Sl BN sl g |y 355 é}:ﬁl

Sz 0

O S Al b (osly 5 oS 5l OLas gy ol slaasily
L sl e 5510 Ol pde sl BLS)1 3 5500 a0 ool 55,5 0L
IS eSHlis S0 s b oyl 5 as0la 3l (6 a0l
NS tn 5 Jlwo b a0 53 QUSHS 0 3Y 25 gl 6 pSpmrana 3
o 3bezel b el Jaoms slowl a8 S 5k 550l sl &
i QLSS 51 o b slaedal ) colem 5 (G me OLSHS
et 5 ol i OUSHS dts 8 2L 5 ol
e Ssbie ST 55 SN 5 sl Rl el oSS
3 U1 Il e 53 OUSHIS (sl (sl Sl o8 Sk
S5 BT o b S 5 sk oSS Ay
'M"@

AL Al 4 s d g asl oL 5 B lie il
Sl opls ke (Siy pide KRl gpmtils pols (S)
Cslre 3l Alie o8hen s .(pht- 9228)7 b ojled il e
Sl pligtinr (a5 psle o8uls g)slip 5 sk ctams
Ol e e (L3 53l et 5 b ol 5 Jle cplos bla,
SV QU 5 51pa) Ol (e 131 Ol 3 s
el o8 5 S sl e o shas

WSoslp s sballze 5 OMand mhaw Ole ol fagh 5
SeilSen 5 Shodlie wldlas il sdalie g lstas bLS )|
M éa..u S ool bl sl plas (VO) i 5 098 5 (VF)
o Y 3 SO wls sl il b slaasl cat.v L oasl
Jsb 33 ol s adllass)se 515l &8 Asb ool Kaleal
AL 5 L @ s e 1 B Rl Jans 0l
5 AL Gl o3 slaBisl b s ped @ AL ol
;‘Jad%gm c@bm’-)érﬁjwi)bj)}vﬁ gd)jT)}
Dgdosls

o sbalss 5 ow sleos S o ol Al glaasl b
j).LB ‘;..Aj}‘g cjt’q L: &S AL edalie 6)‘}\#&4 M| L(S)jTj;
jéla.”.)u& Z\JJLL.A @tb ‘_;j f})b)‘)} L'l.wb "{:’)3 (\a) U"Jﬁ
AL 3l G am oS sl Olad awy ol 5s (V) K
L hash ol b &S apd e 5ot bl ol Ol 35500
“s’;Gl:?‘;jle“(”Oi|k5‘ﬁ‘Jg}:J’Of‘b‘)3& Sl calas
éJe‘ J.:st ‘OL‘SKU:"’ slezel (}:«5)‘ @u)};ﬂs b;g}’?’}ﬁ)}‘}"
W‘LL‘:)‘)J&J::J::JE}}OJ:JJ‘QLQD- L‘}:’

O ShKer 5 Sadlie 5 (V0) g 5 58 Olalas @l:;
Gosle Gl S e el dle 5 4,20 b oslpl &S sl i
sl as sl plis Lol gt slaadl &S Jlm)s (s (6 5 s
b ol cpl s 003553 2 6 5k 63l )5S (s Al U


https://dor.isc.ac/dor/20.1001.1.23222840.1398.9.0.3.5
https://www.jdisabilstud.org/article-1-582-fa.html

[ Downloaded from www.jdisabilstud.org on 2026-06-20 ]

[ DOR: 20.1001.1.23222840.1398.9.0.3.5]

References

1.

2.

10.

11.

12.

13.

14.

15.

Ahmad Poor Daryani M, Moghimi M. The fundamental entrepreneurship. Tehran, Iran: Farandish; 2014, pp:102-
7. [Persian]

Kubeczko K, Rametsteiner E. Innovation and Entrepreneurship a new topic for forest related research. Institute
for Forest Sector Policy and Economics. 2002;11:13-20.

Gabriel Bas T, Amoros E, Kunc M. Innovation, entrepreneurship and clusters in latin america natural resource-
implication and future challenges. Journal of Technology Management and Innovation. 2008;3(3):52-65.
doi:10.4067/S0718-27242008000200005

Tabatabaei Yahiaabadi Sh, Hosseineyan S. Empowering family headed women through group counseling,
awareness and entrepreneurship. Journal of Family Research. 2006;1(4):359-68. [Persian]

Roni NN. Entrepreneurship as an opportunity for disabled people: an exploration of business start-up experiences
and resources [Ph.D. thesis in opportunity for disabled people]. [Manchester, England]: MMU Business School,
Manchester Metropolitan University; 2014, pp: 1- 8.

Moshiry A. The community based rehabilitation (CBR)-salary component. First edition. Tehran, Iran: Office of
Public Relations and International Affairs Welfare Organization; 2011, pp:10-45. [Persian]

The international convention on the rights of persons with disabilities [Internet]. 2010 June 6 [Cited 2010 June
6]; [Persian] Available from: http://www.humanrights-iran.ir/news.aspx?id=16707

The comprehensive Law for protecting rights of Persons with Disabilities. Islamic Parliament Research Center
of the Islamic Republic of IRAN [Internet]. 2019 Sep 02 [Cited 2004 May 05]; [Persian] Available from:
https://rc.majlis.ir/fa/law/show/94044

Jahangir M. The five-year development plan of the Islamic republic of Iran 2011-2015. Tehran, Iran: Doran-
Didar; 2012, pp: 124-6. [Persian]

Dorabjee S, Lumeley C, Cartwright S. Culture, innovation and successful development of new medicines - an
exploratory study of the pharmaceutical industry. Leadership & Organization Development Journal.
1998;19(4):199-210. doi:10.1108/01437739810217188

Moghimi M, Ramazan M. Entrepreneurship and strategic management. First edition. Tehran, Iran: Rah-Dan
Publication; 2011, pp: 92-6. [Persian]

Askun B, Yildinm N. Insights on entrepreneurship education in public universities in turkey: creating
entrepreneurs or not? Procedia-Social and Behavioral Sciences. 2011;24:663-76.
doi:10.1016/j.sbspro.2011.09.050

Soysekerci S, Erturgut R. Improvement of non-governmental organization entrepreneurship in vocational
schools: Turkey case. Procedia-Social and Behavioral Sciences. 2010;2(2):1849-54.
doi:10.1016/j.sbspro.2010.03.997

Abdolmaleki J, Yousefi M, Sabokvar M, Pirmohammadi M, Mohammadi N. Study of relationship between
entrepreneurial skills and competencies with organizational entrepreneurship in middle managers at IRAN
KHODRO COMPANY. Journal of Entrepreneurship Development. 2009;1(2): 103-30. [Persian]

Gadar K, Yunes NKY. The Influence of personality and socio-economic factors on female entrepreneurship
motivations in Malaysia. International Review of Business Research Papers. 2009;5(1):149-62.
doi:10.1.1.512.7959&type=ab



https://scielo.conicyt.cl/scielo.php?pid=S0718-27242008000200005&script=sci_arttext&tlng=e
http://www.humanrights-iran.ir/news.aspx?id=16707
https://rc.majlis.ir/fa/law/show/94044
https://doi.org/10.1108/01437739810217188
https://doi.org/10.1016/j.sbspro.2011.09.050
https://doi.org/10.1016/j.sbspro.2010.03.997
http://citeseerx.ist.psu.edu/viewdoc/similar?doi=10.1.1.512.7959&type=ab
https://dor.isc.ac/dor/20.1001.1.23222840.1398.9.0.3.5
https://www.jdisabilstud.org/article-1-582-fa.html
http://www.tcpdf.org

